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PFiEFACE 



The Ihstitute for Training in Ll-brar I a'nsh I p offered/ a ten 
week in-SBrvice program, for public and school librarians In th^ U.S. 
Virgin Islands. The Institute was unique In many respects. Nc 
I Ibrary training program had ^ver bjen offered before In the ll.S. 
Virgin Islands. As a r^ult, trained prof ess lona I J I brar lane were 
greatly under-represented amohg public arid school library staff and 
the Virgin Islands community was thus deprived* of opt Ima 1 1 y (effec- 
tive library service. The Institute served to upgrade the quality 
of I I brarlanshi p and thus, of library services. In the cours'e of fhe 



Institute, l^he parti cl pants; developed greater Insight into the need 
for active public relations between the -library and the community. 
The participantSi Jearned about new trends in library services, and . 
they began adapting this new library techno logyj^ to their <5wr\ library 
situations. ' , * 

The Institute stimulated the creative and cognitive 
potenticfl of th^ participants. They were introduced to innovative 
uses of audio-visual materials In the library. Their knowledge 
of library managemerit, acquisitions, organization of information, 
arfd reference services was greatly enhanced. ' The 'thirty-five ' ^ 
participants from the Islands of St. Croix, St. John, and St. Thomas 
left the Institute with a greater awareness of themselves as" 
I Ibrarians. 
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The lr>stltute was^ a successful pilot prbjegt. As a 
result of the success Of the Institute, J t Is hoped- that new I nst i tu+es 
will be established tn t^e future so that the quality of library 
service In the U.S. VI rgl n • I s I einds I Ibrary syst^ may ^ looked ,^ 
upon as a "model" system. i 

We are Indebted to a4 I the Individuals and agencies 
who have contributed to ^the compi etion of this program. This 
program would ndr have been possible without the Library Trafnlr>g 
..grant from the United States Office of Education. We thank tfiem ' 
f c>r,-t^'^ s^^^ are also grateful -for the assistance and 

coop'eration of the Colleg^of the Virgin Island^, U.S. Virgin 
Islands Department of Education, the U.S. Virgin Islands Depart- 
ment of Conservation and Cultural Affairs, anxJ people of the 
Virgin '1 s lands community. * - ^ 

The dedication and determination of the Institute's •. 
staff ^embers made this program d^nlnently successful. \0 want 
to thank the Advlsbry Board for' Its Interest and support. The 
Institute^ would not have been possible without the Instructors* 
stimulating and cha 1 1 engi ng I ectures and workshops. A special 
debt ot. gratitude is due to Mrs. Helen Laurence, the Project* 

Coordinator, for efficient and dedicated service at every stage 

' ..c " . 

of the Institute program, ^ • . 



Final thanks go to Ms. Chanel Otis Steipmann, who helped to coord! 
nate and prepare the final eval^uation report. As with the :.^rrf ire 
project, so with the final report: it could not have been 
conjpleted without the constant support of all the staff mefmbers 
and I ns-fitute participants. This document is a tribut^to their 
consistent ^energies and efforts. 



St. Croix, U.S. Virgin islands Henry C. Chang 

June 1976 ' • 
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I. BACKGROUND • , 

! ■ 

An Institute for Training I r> LI brar'I anshl p at the College 
of the VIrgIrt Islands was held In St. Croix and concurrently In St. 
Thomas, United States Virgin Islands, 'from -February 1 to AprI I 10, 
1976. There were thirty-five participants In the* I nstltute. Parti- 
cipants were primarily f u I I -tl me workl ng public and; ^hool librarians 
and media specia 1 1 sts from the Virgin Islands. The I nsti tute 'was 
designed to Improve the quality of I Ibrarlanship by reviewing basic 
skills and by introducing participants to new developments In various 
fields of I Ibrarlansliilp. 

The U.S.. Virgin Islands comprise some 50 Islands and 
cays in the Caribbean Sea. (See Append.Ix A) They were purchased 
i*n 1917 from Denmark by the U.S. for $25 Million; prior .to the, 
purchase, the islands had a rich and varied history under seven • 
.flags.^ The two largest islands, St^ Croix and S't. Thomas, are sepa- 
rated by 40 miles. The total land mass is 132 square miles. Only 
the three largest islands have a sizeable permanent population of 
an estimated 100,000 inhabitants,. Thi*s is augmented by a transient 

population of approximately 1 million tourists per'year. The U.S. 

f 

Virgin Island? are closely allied Kistorically and economIc3^1y 
^jth many remote and disadvantaged areas on. the U.S. mainlarid,- as 
well as with other U.S. territories and outlying regions. As a 
territory of the U.S. the U.S.* Virgin I slends possess library ser- 
vices less adequate than those found in any state on the mainland. 
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regardless of the comparison used, Ukej^y rural, remote areas 
on the mainland, the, U.S. Virgin Islands are -Isolated and far away 
fnoca^ny large research col I ectipn- or training Institution,, and' 
are removed from the educational and cultural, mainstream ( the U.S. 
Virgin Islands l ie 3pprox\mf^\y mi I es *from Florida and J, 550' 

miles from New York). 



, . ^ There is no. ongoing program for l.i.brar iansh i p in the 

Virgin Islands. The^arest library training school Is in Puerto 
Rice, which is approximately 40 minutes away by sea plane* Since 
the official 4^nguage of the Puerto Rico ie Spanish, while English 
/is the predominant language of the U.S. Virgin Islands, few Virgrn 
Islands librarians have taken any library training there. 

Many people who serve in a librarians' capacity in the 
schools and public libraries of the Virgin Islands have not had — 
any library training. This leek of formal training tended to handi- 
cap productivity and work effeciency. Library resource^ are limited 
in the islands^ communi^ty library users have been neglected for 
many year^. The need to train and update the knowledge of the' 
working librariahs of the Virgin Islands has long been recognized; 
the demand in now urgent. It was to this need' that the Institute 
for Training in LIbrarianship wasMntended to respond. 

As of the end of 1974 a^ajority of the librarians 

Zrking the public library system had no formal library training, 
ong school "l^^ibrarians the situation was even* more extreme. These 
were the librarians for whom the Institute was planned. This 

/. . ■ , .- 



^.target group consisted' primari ly of -ribrary employees with B.A. " 
ievel degrG:es, t)ut>ith little ©r ,no formah library training. 

• Because of the composition of the target group, it w^s" 

'decided that tKe Li'brary 'I nst i^tyte prc5gram should consfst of an 
instehsi\^. Jn,tn5duCt'ion to\and review of 'b.as ic" I i brary science ^ 
principles in;;lec>ture presentations, combined with opportunities; for 

^.practical appricatlpn f h- woFksho'p^. five, areas of concentration 

'Were ;desi-griated in accordance w i th standard library school currricula: 
Reference qnd Informatioh Services; Records'of KnowjQdge;>0rgani^2aticJn 

■of Information; L ibrary''Manage(nent\; and Educational Media. -Con- 
s iderab I e effort w^as made to f i nd i nstructors *who were recognized 
as experts iri th-ei'h respective fields, who .were, competent teachers 

o ■ * ' ■ \ • * 

and who were familiar with the Caribbean •■e><;perience, in order to 

* * . * ■ . • .' . • ■ 

ensure rel evance to the needs of the L i brary I nst i tu.te trainees. 

\ ' ' : ■ . 

Five locally-based instructors were' hired as counterparts to* each 
of the ^states! de instructors/- hf> order l^o provide^ continui*fy and .^'o 
sQrve as local resource persons to. whom partici pants^couM refer 
in the future," , ' , " ^ 

. The Col lege of* the Virgin Islands is the^only four year 
liberal ar-fs institute i n. the . U- S>V i rg i n Islands.. Since the Allege 
of the Virgin Islands iswell equipped with extensive library resources 
ar\d facilities and 'si ncl^ at- the time of the grant app I icat ion. 
Dr.. Henry C, Chang was Director of the Col lege o'f the Virgin Islands 
Library on the St. Croix cpmpus,' it wa^ deemed appropriate that the 
College should serve as the gr'ant recipient and 4 nst i tute Train i nq ' 
kite. The Co). lege- has two campuses: One is Igcated in St. Thomas 



and one In St, Croix.' The two islands are 40 miles distant, or ^ 
20 minutes^by seaplane, which Is the only public transportation 
between the islands. In order to reduce costs and, maximl ze. ef f I- 

clency, it was declde^d to transport the instructors rather than 

* • ■ • .> ' 

the participants between the Islands. Thus, Institute classes 

were held In St. Croix on IWonday and Tuesday evenings and the same 

* * 4# 

classes w^re repeatecj/ln St. Thomas on Wednesd^ and Thursday. 

Saturday workshpps ^ere given In St". Thomas In the morn lag and In 

,St. "Croix in the afternoon. 

The I nsti tute for Traini ng In Llbrarlanshlp was scheduled 
to begin on February 1, _^1^76/and to end on April 10,^ 1976. The v 
opening date was- planned to coincide with the opening/of the'newly- 
completed Melvin 'H. Evans Center for Learning on the St. Croix 
Campus. This new structure houses* classrooms and administrative 

"offices, as well as the St. Crojx Campu^ Library. The^^^^K Croix . 
Library Trajning Classes wene.held in. the Community Services Room, 
a combination classroom-conference room In the Mejvin jH. Evans 
Center for Learning. The St.^ Thomas classes were held in a ^ 
classrooni' of the Education Bui lding on the St^ Thomas campus. 
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I I; PROGRAM NARRATIVE 



A. , Planning . - ^ . 

Nearly six months df planning provided the basis for 

... -J , 

the Implementation of the" Institute for Training In L Ibrarlarfsh I p. 
The planning team' cons Isted prlmarljy^pf Dr. Henry C. Chang, . 
Director of the Instltute'^, 1^ James M.^ Oliver, Associate Director 
of the* .Institute, and Mrs. Helen Laurence, Project Coordinator and 
Administrative Secre.tary; all worked together on advance arrange- . . 
ments for the Library Institute. Other Libraries and members of the 
community contributed to the effort. 

'•It was a wise decision to allot, six montKs' time for 
the pi ann*Ing .period . Since much planning work had to be done at 
a. distance (contacting Instructors, ordering materials, etc.) 
and since postal servfce to the U.S. Virgin Islands Is notoriously 
unreliable and slow, the planning team found that six months was ^ 
just atJequate for their need. 

During the^ summer of 1975, after the notification of 
the grant award, the Library Institute staff began planning efforts. 
Initial contacts were made with potential Instructors. Relation- 
ships with local agertcles (Department of Education, Private Schools, 
Bureau of Libraries and Museums) and with appropriate departments 
within the CcjWege of the Virgin Islands were 'Initiated and formalized, 
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In the fa.ll of 1975, Dr. Henry C. Chang met with the^ 
Business Manager and 1;he £h I ef Accountant at-the Col lege of the • 
Virgin Islands In St. Thomas to determine the procedure for en- 
cumbering funds and paying bills for the Institute. Mrs. Helen 
Laurence, a part-time administrative secretary, was hired. Guide- 
lines were established for the use by the Library Institute of the 
College of the^VIrgln Isl^mls telephones, postage, and copying 
services, well as for InT\er-Island travel by. Institute staff. 

Instructors were contacted' to confirm t,helr commit- - 

ment to participate In the Institute for Training In LlbVar-lan- 

shlp. (See Appendix G) Several Instructors hsd conflicting plans 
• * * 

so replacements for them had to be found. ThI s ^process was begun 
In October. The -Information brochure and appllca+lon form were 
designed and printed. (See Appendix B) 

In November brochure/application forms were distrl- 
buted. Publicity releases announced the Institute fdr Treilning 

• s * 

In LIbrarlanshIp and solicited Interested qualified persons to 

r ■ ■ ■ , ■ f ' 

apply. (See Appendix O' Instructors were contacted to re-confirm 
the committment to the Library Institute. A tentative course 
schedule was drawn up. Books and Instructional materials were 
ordered. A reading list was developed. AppI Icatlons were returned 
and scr^eened. V/ork was begun to secure hotel accomodations and 
travel arrangements for visiting I nst I tute I nstrtictors. 
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The Advisory Board tneeti ng was held on December 9th. ;.. 
(See Appendix E) The Advisory Board members were promlpent local 
citizens. They were community members* in many fields: Librarlan- 
ship, EducationT^Admjnistration, and Public Service., Th^y were « 
selected tO|advise the Library Training Institute on matters of 
basic policy and procedures. The *Se I ect ion. Committee met oh 
January 7th to choose 30 participants. More than 100 librarians 
and librarianWaspi rants applied for the^ 30 slots availabJe In the 
Institute, (See Appenix D) Because of the large response, the 
Advisory Bo-ard\ agreed to admit approximately 5 auditors to the 
Institute classes on each island, with the 'stipulation that" the 
number of par^.ci pants' in each class not exceed 20 people. The 
auditors were . Identica I- in all respects to the participants in that 
they were require^l to attend all classes^-to take all. exams §nd to 
doall assignmentsV They were eligible for 'the College of the 

Virgin I s I ands .course credi t on the-- same terms as participants, 

I. • * \ * ^ 

However, auditors we^e required to pay tuition if they wished to 

receive credit for th^ course. They were also requl^d to pay 

for their own travel If they wished td accompany the group on 

field trips. The aud i tor's *.received no stipend, . 

Participants and auditctTs were notified of their 

selection by telephone. Letters were sent to rejected applicants. 

Since the teachers in the public school system of the Virgin -Islands 

were on strike and many people do not have' home phones, It was 
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difficult to reach many participants who were public school Vlbrar- 

• . •■ ■ . . ( ■ ■ ■ • . 

lans aod teachers. Telegrams were sent to those who could, not be ■ • 

... ^ 

reached by telephone. 

A part-t I rrfe instruct [opal assi stapnt was hired to coordin- 
ate Institute activities in St. Thornas, to act as a I I ai son between 
St. Thomas and St. Croix participants and staff, and to assist the 
Instructional Staff when in St -"Thomas^ While the College of the 
virgin Islands Divisional Council deliberated whether to grant four \ 
undergraduate course credits to those Library Institute participants 
who successfully completed the coijrse, all participants were required 
to register as part-time students for the spring semester, in order to 
ensure receipt of credits uppn the Divisional Council's eventual 
positive decision. Institute staf f trave I led tojt. Thomas far the 
College of the Virgin Island^ spring semester registration, and co- 
ordi na ted rregi strati on of Institute participants there and in St. 

' C .' ' 

Croix. At registration, all participants signed their contractual^ 
agreements concern ijig attendance, work requirements,- and stipend, pay- 
ments. (Sefe Appendix F) The pretest and posttest' were devised. 
(See Appendix fj) Airline tickets were sent tp the stateside Instruc- 
tors^ Tr^jvel 'arrang^fpents were made for al*l Sf. Croix participants, 
advisory board members, and staff to travel to St. Thomas for the 
»openlng ceremonies on Febrgary 1, 1976. 
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B. Implementation 



1 ) QrganI zatlon 



a a) Orientation (OpenJng Ceremony) 



The orientation consisted of. a formal opening ceremony, 
' held on the St.' Thomas Campus of the College pf the. V I rg ! n I s I ands • 
Ail St. Croix participants were flown to St. Thomas to attend. 
The UlS.V.I. Senate Pre?I dent Elmo Roebuck, and +h8 Honorable 
^ VlrdlnD. Brown, Commissioner of the Department of - Conservation 
and Cultural Affairs, were guest speakers at the Opening Ceremony.. 
This Qccas Ion 'marked the Inauguration of the Institute for Training 
In LIbrarianshlp. It provided the opportunity for official represe.n 
tatlves of relevant government agencies to fibntially acknowledge 
the existence and goals of the lnstlt.;jte. The members of the 
Advisory Board who live In St. Croix were fl6wn to St. Thomas 
to take part In the ceremony, during which al l the members of the • 
Advisory Board were Introduced to the Institute participants and 

• - . . . . .< 

to the members of the community In attendance. - The St. Thomas 
Community Band provided. Musical selections, and the Cafeteria 
of* the* St. Thomas Campus of the-College of the Virgin Islands 
generduily donated refreshments for the reception after the 
Ceremony i ■ . ' ' 
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^ / . b) Lectures ' ^ ' ■ 

' I ■ ■ ■ , • 

/E^ch local and stateside instructor was asked to prepare 

■ ■ / • ^ ■ ••• 

two 2{ hour lectures to be presented. at the evening sessions In 

St. Croix on Monday and Tuesday, and St. Thomas on Wednesday and 

Thursday. Instructors were asked to reviiw basic "Information in 

their subject areas Tor the first lecture^ and to Introduce new 

developments. In the flel^tn their subsuqtJ^l^nt lectures. All sessions 

•wqre recorded on tape. - . * • - i ' 

- . . Some Instructors experienced dllff Iculty In preparing 

.lectures for an audience of such diverse trklning and* e?<perience. , 

Most Instructors were able to strike a happy medium so that only 

a yery few participants f el t the mater la I was too advanced, and 

fewer still were bored by' the review of too-fami I iar materials. 

This problem would be virtual ly^^lmposslble to overcome In a setting 

o'f sOch cultural diversity as the XLS. Virgin Islands, particularly 

since there Is no local I i^rary training school or program which 

might produce a homogenous population of librarians with sfmllar . 

expectations and abilities. • i 

Many Instructors augmented th'elr lectures wltb^ 

mimeographed handouts, b I bl lo^raphi^es, films, slides, and/or 

other supplementary materials. The audio-visual resources and 

equipment, and copying facIMtles of the College of the Virgin 

Islands, as wfell as the secretarial services of the Institute 

for Training In LI brarlansh Ip were made available for use by the 



Jnstructors in. the preparation of instructional mater ia I s/ ^ We 
were fortunate in having an extremely able person to assist in 
th I s, capacity, and several ^instructors remarked on. the qu^ll=ty 
of h.er" work. • ' ^ ^ 



. .6) Workshops i ' ^ Y 



Instructors were asked to present -S-hour-long Safufday 
workshops on each, island. /Specific guidelines were not articuliated 
•since it was assumed that It would be understood that a workshop 
should provide opportijni ties for th^ participants .to apply t^he 
theory they had learned during the week" to practical situations • 
on Saturday. As it turned out, this. was a-n unfortunate' omission. . 
Although four instructors cJid present exceTlent workshop experiences, 
thrree others used the Saturday sessions fo expand on their week- 
night lectures, to the disappointment of many participants. This 
disappointment may have been exa^er-bated by the outstanding quality 
of the workshops which were given; this, made, the omission of the 
others seem more glaring by comparison. The workshops which 'were 
presented were extremely effective, especiaMy in the area of 
Educational Media; a producer from the local edji^ational television 
station demonstrated many media tools which can t>e used in libraries 

19 ' 



and classrooms; and an overseas audio-visual specialist demonstrated 
the process of rnaklng large display transparencies and had each 
participant create a script for a slide presentation. The* specialist 
In the area of Management used, the workshop session .to have the 
class form small groups to discuss several /case studies in Nbrary / 
organization and then to come together and'Share their Ideas with 
the whole group. Our cataloguing expert. In his workshop,, asked the 
group to work on a collection of uD-catalogued recent acquisitions, 
^ using the new ISBN cataloguing rul6s which he had presented 'in his 
. evening lectures. The wholie-hearted- response to all these work- 
shop experiences^ I eads us to suggest that a futur^e Institute with 
similar goals^'and objectives shou I d» devote proport iona 1 1 y more 
time to we'l l.-structured and carefully planned workshops. Above 
all, our expectations about the form and content of workshops should 

;> 

'. \ • ■ - 

be made clear to instructors from the start. 



. d) Field trips 

Several field trips were planned: All St. Thomas 
participants were flown to St. Croix, where they Joined St. Croix , 

participants for an Ed ucationa^r Media workshop given by c! producer 

< • y - 

for the Ibcal public TV station, at the St. Croix Central fligh 
School Libra^, After the workshop, they were givpn-a tour 
of St. Croix library faci I it ies,, including the Florence Williams 
Public Library in Christ iansted,, the College of the Virgin Islands 
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Campus Library in the Melvirr H,. Evans Center for learn ing, and 

the Frederj ksted Public Library. The second field trip brought 

St. Croix\participants to St. Thomas for another Educational 

Media >^orkshop at the, studios of WTJX, the public television sta- 

tlon in St. Thomas, and for visits to various lib/ary sites there. 

The field.trip to Puerto Rico brought the St. Thomas arVJ St. Croix 

• ■ ■ * ' • 

participants together for a very busy day of touring libraries* in 

and around San Jy'an. We were fortunate to be able to obtain a bus 

from the University bf Puerto Rico for the day, complete -wi th ' 

driver. The Library Institute group visited the Learning Re- i 

sources Center of Bayamon Reg I <Jna I Col lege of the University of 

Puerto Rico, lunched at the Faculty Club of the Ui^jverslty of 

Puerto Rico at Rio Piedras,. visited the University Central Li-- 

brary and Graduate School of Librarianshi p at the University of 

Puerto Rico, and en'ded the day with, a tour of the ^Carnegie Library 

In Old San Juan, Two professors from the Graduate. %choo I of Li- 

brarianship at the University of Puerto Rico, Drs. Fernandez' and 

Taunce, served as our guides for the day. ' 

Field trips provided the opportunity for participants 
f rom dl f ferent islands to get acquainted with each other and to 
learn about each others* needs and goals. Visits to library sites 
enabled participants to see the conditions under which their counter- 
parts work. The field trips were successful in this regard. On the 
Whole, the participants responded very positively to these trips; 
this was one of the most important accomplishments of the Institute, 
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-Institute, since inter-island communication and understanding have 
often Seen neglected. In fact, in many areas, infer-island' com/- , 
petition has been the norm. The inter-island field trips were/ 
a first step in the direction of understanding and, concern; hope- 
fully, fol. low-up trip's will be forthcpmPng, for the need is great.. 

e) Graduatfon . 



The Graduation Ceremony was held on the'St. Croix_ 
Campus of the College of the Virgin Islands on April 25th, 
(See Appendix K) This formal ceremony was we I I -planned and 
executed. The ceremony was open to the public and*a liarge 
audience from the St, Croix community attended. Governor King had 
agreed to-serve as Keynote speaker, but was unable to attend' at 
the last mjnute, so sent a representative, the Honorable Clement 
Sackey, St. Croix Administrator, in his place, 

Dr, H^nry C, Chang served as Master of Ceremonies for 
. th^ Graduation, -Other Guest Speakers included U,S, V i rgin . I si ands . 
Commissioner of Education, the Honorable Gwendolyn Kean; Commissioner 

Conservation and Cultural Affairs, the Honorable Vlrdln C, Brown; 
Director of the St, Croix Campus of the College of the V i rgl n Is I ahds, 
Dr, Mary M, Savage; and the Honorab I e A I exandBr A, Moorhead, Jr., 
U.S. Virgin Islands Legislature Senator from St, Croix, 



ERIC 



Each participant who successfully completed the^ I nstitute 
course ( passing thQ midterm and final exams, satisfactory attendance) 
received a diploma and stipend check at the graduation ceremony, 
(See Appendix L) All St • *CroJx ' I nst M'ute* part I cl pants contributed 
to furni sh. an- elaborate buffet for the^ reception after the Ceremony, 
This turned out to be' a very Impressive event and was 'extensively ' 
covered In the Ipcal press, (See Appendfx C) * ' ' 



t 
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. 2. Course Description arrd Schedule 



^ noted above, the Library Institute was designed as 
an Intensive basic library '^clence review^ consisting of five \ 
main subject area^. What follows I-s a. brief desc'^^ptIg>n of each ' 
subject area covered in the Library Institute, accompanied by a^ 
Course calender. The names In. capital letters on the calender 
refer to the Instructor responsible for the presentation on that 
date. Each Instructor and participant received a copy of this 
course description and calender. 



Library Training Program Course Description 

• ' ■ ;/ . . 

The Institute course program Inc^,uded five major content 
areas of Library Science and Educational Media presented 
as Instructional Modules In two course's: Profess long 1 
Studies In LI brarlanshi p I nc I udes the Library Science 
modules: 1) Organization of Information; 2) Records of 
Knowledge; 3) Reference and 'Information' Services; 4) Man 
agement for Librarians; and Educational Media consists 
of the Media Studies and Services module. Each module 
consists of an I nVroductJorL and Review of Basic Skills, 
and a Presentation of New Trends, Information, and Skill 
to be Deiyeloped. 
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1) Organization of informatloo . 

Study of methods and problems InvcTlved In the 
descrlptloa, subject organization, an^ retrlevalof 
records of knowledge and Information In biblio- 
graphies, 1 1 brary catalogues, amd machine-based systems; 



2) Records of KnoJ^ledge • \ ' 

^n overview of the^world of )^learnl ng %f»^study 
of the national and tr^de bibl lographTes. History 
jnd development of the records of knowledge I.n r,elatJon 
to the communication problems of society; prlrtciples 
of selection and^ dissemination of print and . non-pri nt 
materials to meet 1 1 brarV clfentele Information needs; 



3) Reference and Information Services 

Information sources and services to meet clientele 
needs; user-Mbrarlan (or media 'special? st) Information 
Interaction;' research, evaluation, and planning for 
future services; 



4) WSfhagement for Librarians ^ 

Deal Ing with al I level s of I Ibrary management. 
The topics Include principles of 1 1 brary adml nlstra- 
tlori and management, managerial problems of Innovation 
and change; 'Inter-organlzatJona I relations, problem 
so[yI ng, leadershl p, motivation, communication, 
objective formulation, personnel relations,' decision 
making,' financfil planning and control, performance - 
appraisal; the Impact of technology, and the -Implementa- 
tion of change; . ^ 



5) Educational Media . A » 

Advantages, llmltatl^s, and proper use of the 
various e'ducatlona I media and ?\-V resources and equip- 
ment/. Multi-media approach* to teaching and optimum use 
of school libraries by teachers. Review of all forms 
of Instructional materlaljs. Ph I losophy and objecti ves 
of ser*vlces; ,utl I I zl«ng- systematic approach to developing 
and eval uating Instruction. , . 
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INSTITUTE CALENDER. 





WEEK 1 , 


WEEK 2 


WEEK 3 . 


WEEK 4 


WEEK 5 ■ 


WEEK 6 


WEEK 1 


WEEK 8 


WEEK 9 


WEEK 10 




. 2/2-2/7 


'2/9-2/14 

' ' ' 


2/16-2/21 


2/23-2/28 


•3/1-3/6 


3/8-3/13 


3/15-3/20 


3/22-3/27 


3/29-4/3 


4/5-4/10 


Monday 






* 


















Eve. in 


-Reference: 


A 1 

Organ I za- 


Reference: 


Records; 


Management: 


Media: 


Reference: 


Organiza- 


Organiza- 
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■ 
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HOGG 
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LEHNUS .. 


HOGG / 
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r, 
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MOORE 


ORTIZ 
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LEHNUS 


HOGG. 
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2/3 
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2/17 ^ 


2/24 


.3/2 ; 


3/9 ■ 


3/16 


3/23 . 


3/30 


4/6 


Wednes. - 
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Records: 


Management: 
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Organiza- 


Organiza- 


Manage- . 
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LEHNUS ■ 
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3/3 
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Thurs. 
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HOGG 
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2/5 
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3/4 


3/11 
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, 3/25 

- 


4/1 


4/8 

— 


Saturday 


Group 


Group 


Sat. AM ■ 


Sat. AM 




Sat. AM 






Sat. AM 


Sat. AM 


■Sat.. AM ' 


Workshop 


Trip to 


Trip to 
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Records: 


Sat. AM 
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Group Trip 


Special 
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for St. 
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CLARK 
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4/3 
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students 
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Sat. PM 
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Sat. PM : 
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2/28 
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3/13 
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3/27 


4/3 


4/10 , 




2/] 


2/U 





















3, Relationship with College Administration . . 

On the whole, the College of the Virgin Islands 
administration was supportive of the needs and goals of tKe 
Institute for Training In LIbrarlanshIp, Most col hege support 
functl-ons and administrative services were provided efficiently and 

gracious ly. ^There was a high degree of. cooperation among ail 

.'^ ■ . ' ■ ■ 

middle-level management personnel responsible for the provision 
of these serviceis. The supervisors and staff of the Account I ng. 
Bus I ness Manager's, Personnel-, Maintenance, Registrar's, and the 
Student Services Offices are all to be commended wfth gratitude 
for their efforts on behaff of- the Institute for Training In " 
L Ibrarlansh i p. 

The centra] administrative functions of the College 
of the VI rgi n islands are concentrated on the St, Thomas Campus. 
The Director of the Li brary ' I asti tute, and hence, the administrative 
functions of the Institute were centered on the St. Croix Campus. 
This made for some minor inconveniences In communication between 
the College of the VI rgi n -I s lands and' the Library Institute 
^administrative staff. 

•The College of the Virgin Islands administration on 
the St. Croix Cacnpus was more responsive general ly to the needs 
of the Library jinstitute classes there than was the College of the 
Virgin Islands adml n[stratlon on the St. Thomas Campus to the 
needs of the Library I nsti tute classes In St. Thomas. This 
situat^on may havfe derived from the fact that the Director of the 
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\n5f\t\if^ for Training in Librarianship had" been the Director of 
the-St. ''Croix Campus College Library. As such, there were strong 
professional and personal ties between the Library Institute and 
the College of the Virgin Islands administration in St. Croix', 
which perhaps ensured greater committment to the success of the . 
I nsti tute there. 



a) Facilities and Equipment 

In St, Croix and St. Thomas, the facilities most 
suited to the need and goals of an Institute for Training in 
Librarianship are to be found at the College of the Virgin Islands. 
The College of the Virgin Islands environment offered modern, we| It 
equiped and main"^ined classrooms, access to A-V equipment as 
needed, and to office and business machines and supplies. A more 
suitable location for a Library Jnstitute in the U.S. Virgin 
Islands does not exist. ' - - 

On the St. Thomas campus, the room originally reserved 
for Library Institute cl ass -meet i ng was pre-empted by another class. 
As a result, the St. Thomas Institute meetings were moved to another 
room which was slightly less suitable for Library Institute classes 
in terms of size and physical layout. Also on the St, Thomas campus. 



29 



■■ T 24 - • ■ . 

the ^purchase and maintenance of A-V equipment and* the expansion 
of A-V program and resources are refatlvely low priorities .In 
budget and program pfannlng. Therefore, the^St. Thomas classes 
experienced^more difficulty with presentations ca^lIng for: the ^ 
use of A-V equipment and demonstration than did the classes I^n 
St. Croix. * \ 



b) ^Credits . - ! 

1 



Since this Institute was an In-service staff develop- 
ment program, it was hoped, that credit would be given to parti cipahts 
for successful completion of the Library Institute. This., it was 
felt, would serve as- an Incentive to participants to finish cojjege 
or library degree programs Jn cases where they were Incomplete, 
or to enroll in such programs, possibly by correspondence. In order 
to formalize the enhanced ' I eve I of professionalism attained by 
participants in the Library Institute.. 

The decision to grant college credit to the participant 
of the Library Institute rested with the College of the Virgin 
Islands Divisional Council. Although^ the LI brary I nstltute petitioned 
the Division Council on November 7fh, to include the question of 
credit for Institute participants' in the agenda at the December 
18th meeting this issue was not discussed or decided until the 
Divisional Council meeting of January 22th. The Institute was not 
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Informed of the decision about granting college credit until January 
28th,. T,hp Co I lege of the Virgin Islands registration for the 
spring ferm took placemen January- 12-1 3-14th. In order to receive 
credit. Institute participants had to register for the Library 
Institute as for any other College of the Virgin Islands course , 
offered for credit. LI bfar.y. I nst 1 tute participants were required 
tg do- this in order, to ensure the recel pt. of .credit upon the 
eventual decision of the Divisional Council- to grant cour*se credit 
for the 'successful completldn of the' Institute Course of study. 
The Divisional Council did, of course, eventually approve^ the 
petition to grant four college credits to Library Institute 
participants. To receive credit. Library Institute, participants 
had to conform to the Col lege of ftie Vi I n J s I ands requirements-: 
to. attain passing grades on midterm and final exams and/or on 
course projects, for a passing final grade. 



c) Exams 

It was uncertain until after the start of t*he Institute 
for Training in Llbrarlanshl p , (and obviously, after registration 
with the signing of contractual agreements) that credit would be , 
granted. Therefore, the exam-passing-grade reci.ui,rement was not 
stated in, the contracts or other carrespondeoce with Library 



Institute participants until after February^ 1st and the start bf the 
Institute, Several Institute partlclpants/'especlal ly those who> 

had been removed from school situations ' for many y^ars, objected 

■ . ■ . 1 ■ 

to the exam requirement on the grounds that It had not been mentioned 
In the contract, and thus, that they^ere not obligated tcJjfctfKe 




any exams. Indeed, they were under no such obligation; exams were 
required only pf those partlclapnts who wished to receive the Col lege 
of the Virgin Islands course credit for the Institute, 

. Exams consisted of objective, short, answer questions 

based upon the materials covered In lectures and workshops. Each 

V ■ ' * 

instructoir was? asked to submit 10 questions for the- midterm and 

10 for the final. These qliestions were selected and edited by the ^ 

Institute staff. Exams were administered by the Institute staff 

simul taeously in St. Thomas and St. Croix. (See Appendix H). 

# 

.1- ■ 

d) Budget 



The budget was adequately pre-planned. Unforeseen 

• ■ • s r 

ci rcuffistances necess I tated' a minor budget revision which was accom- 
p 1 1 sISed In November 1975. For future programs In the Virgin Islands, 



th^f Travel and Per Diem Line Item should be increased. If the 
program experienced any financial constraint at all. It was In 
this area. Several instructors from the Virgin Islands and\^the 



Caribbean' area (British Virgin Islands, Puerto Rico) had original ly x 
agreed to participate in the Library Institute, At the last moment, 

. they were iFiable to fulfill their agreement and so the Institute — 

was' obi igSfed to find similarly qua Ti f led i nstructors elsewhere. 
In several cases, the replacements were recruited from the main-' 
land, Thuss the amount of inter-island and state-side travel ul- 
timately required was much more than||or^g i na I I y anticipated. Since 

no additional funds were avaijable from the U,S. Office o-fr Education, 

■ \ • ■ ^ .. ." • 

the necessary budget revision was accomp I i shed by transf e^rri ng funds 

■ • . c 

from an Administrative line i tem, account to the Travel and Per Diem 

line item account. - ' ' • 

According to the U,S, ^Office of Education guidelines, as 

set forth in the notification of the grant award, the Institute for 

draining in Librarianship officially began on July 1,^ I975*and ended 

on June 30, 1976, This is reflected in fiscal policy whereby the 

Library Institute account, as administered l^hrough the Col lege of 

the Virgin Islands Accountil^ Offi^ce, is closed on June 30, 1976. ^ 

SlUflctly speaking^ however, the Library Institute activities extend 
* 

beyond June 3bth; in particular, activities aj^soclated with the pre- 
paration and dissemination of .the Final Reponr and the Fiscal Report.^ 
• In regard to the Fiscal Report: Owing to t^Ju*^ procedure by which the 
College of the Virgin Islands Accounti^Of f ice encumbers funds, there 
is a lag, sometimes of more than a month, \between th^ time money 
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is earmarked and spent by the Library kistltute^, and the time th^ 
expenditure Is r^sflected In the budget print-out figures received 
^from the AccowitJng Office. In this way. It Is difficult to know 
at any'^t+me, exactly how much money Is left In a partlcdl^ar line 
Item In the LIbraT7 Institute's account. Although funds cannot 
be encumbered after' June 30, 1976,^ costs of postage, reproduction, 
etc., of the final and f I sea 1* reports must be pal*d. The problem 
which rema I ns represents the two sides of the same coin: the 
exact free balance fn any pne line Item Is unknown; by the same 
token, th| Library Institute account mu^t not be over-spent. 
It would be helpful to know how other federa I ly^unded Library 
Train! ng" Projects solve similar budgetary and accounting ^ 
procedural pi^oblems. 
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4, Administrative Staff 

Careful planning went Into the selection of\tt 
AfJmlnlsjtr^atl ve Staff. The Administrative Staff were chosen to 
make a balanced team which, in combination, would represent a 
broad spectrum of relevant local agencies. The Director of the 
Institute was affilla+ed with the College of the Virgin Islands, 
the oi^ily cpmplete higher education Institute in the U.S. Virgin 

• Islands^ The Associate Director represented -the. U.S.. Virgin J s lands 
government Department of Education a^^j was liaison with Federal 

NRrograms there. The Project Evaluator was a faculty injember at 
the College of the Virgin Islands, St. Thomas Campus. The Admlnis- 

^trative Secretary had a strong educational^ bac^^grbund and was-" ' . 
able to function In maxiy capacities. The- Instruct I ortQ I Ass'stant 
provided liaison with the St, Thomas branch of the Institute, 
aided by his familiarity with the Island .and the community. The 
Final Report Coordinator was selected for her exper I etnce and"' » , 
skill in writing and editorial work. , % ' ° 

In December, 1975 Dr. Henry C. Chang accepted an . 

' appointment to the position of Director of^ Lfbrarles, Archives,' 
Museums, and Archeo log Ica I Services of the U.S. Virgin Islands^ . 
government. He thereby resigned his posltjon at ^he College of 
the Virgin Islands. Although he was thenceforth , not continuously 
present on the St. Croix Campus,, he. did retain the pi rectorsh I p of 
the Institute, for Training In LI brari ansh i p. The *fol lowing brief ' 
sketches are excerpted from the Administrative staff's vitae: 




Dr, Henry C, Chanq > Director of the Institute for Training In 
LI brar lansh Ip. Dr. Chan^ Is presently Director of the Bureau of 
Libraries and Museums of the Government of the U.S. Virgin Islands. 
Dr. Changes area of expertise In I Ibrarlansh I p Is Library 
Admlnlstratlon.and Management, and Government Documents and Archives. 
He received ati M.A. In Library Science from the University of 
Minnesota and an MXA.In Sociology and Demography from the Univer- 
sity of Mis'sbiJrI. Re received his Pfv.D. In Sociology and Library. 
Science from the University of Minnesota. Dr. Chang Is the * 
former Chief Librarian and Lecturer In Social Science of the College 
of the Virgin Islands, Sfy Croix Campus. He had extensive experience 
in library admi n Istrat Ion\ I n California, Minnesota, and the Virgin 
Islands. He Is author o^ several 4)ub I Icat Ions, Including work on 
library goals as respdnses to structural and milieu requirements; 
Government Pub.l Icatlons; Demography, and numerous bl bl lographlcal 
studies. His most recent piijbl^Icatlon Is a Selected Annotated 
Bibliography of Caribbean BI'M lograph les in English . 



Mr. James M. Oliver , Associate Director of the Institute for Training 
In LibrarianshI p. Mr. Oliver is Director of Federal Programs for 
the U.S. Virgin Islands Department of EdiJcatlbn. He received his 
B.S^, M.Ed, degree, and M.S.L.S. from Wayne State University. He 
was formerly Director of Library Services and Instructional Materials 
at the- U.S. Virgm Is'laKds Department of Education. He was a|so 
Librarian and .Audib-V i sua I Coordinator and Principal of Adult 
-Education at C I aij'd,e'*0. Markoe School In St. Croix. 



Dr. Earl Martensen^ Project EvaliTator, Institute for Training in 
Librarianshifp. ^ Dr. Mortensen is AssFstant Professor of Education 
at the Col lege ^of the Virgin Islands and Research. Asisoci ate for 
the Caribbean -Research I nst I tute in St. Thomas, U.S. Virgin Islands. 
Dr. Mor+ensen is former Project Director at the Far WesV^Laboratory 
for Efjucatlonal pesearch and Development In^San Francfsco. He 
received his B.A. from Northwestern University, his M.S. from 
San Francisco State University, and Ph.D., from the University of 
•California at Berkeley. ' . 



Mrs. Helen D. Laurence , Administrative Secretary and"Project Coordi- 
nator, Institute for Training In LIbrarlanshlp. Presently Children's 
Librarian at the Florence Williams Public Library In Chr I stiansted, 
St. Cr,oix,.^nd Research and Development Officer for the Bureau of 
Libraries and Museums, Mrs. Laurence Is the former Director of the 

' Wor»cester.3tate Col lege Child Center In Massachusetts. She has 
worked as Education and Staff Oevejogment Special i$t forjthe Of fic_e 
for Ghi-I dren .of the State of Massachusetts, and as Research Assistant 

^ at the Center for Educational Policy Research of the Harvard 
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University Graduate School of Education. Mrs. Laurence received 
her B,A, from Radcllffe Cpllege, her M.Ed. Degree from Harvard 
University Gradliate School of Education, and 's an Ed.D. candidate 
at the University of Massachusetts Gfadua+^ Schpof of Education. 



Mr. Stani ey S. Jones , Instructional Assls+^nt and St. Thomas Lialsop, 
Institute for Training In Llbrarl^nship. Mr. Jones holds-the M.S. 
fn accounting from Long Island University ^nd the B.S. In accounting * 
from Si^. Francis Cbl I ege in Pennsylvania. He Is presently staff 
accountant at Louis Hestress Assocl^+es accounting firm In 
St. Thomas, U.S. Virgin Islands. ^ 



Ms. Chanel Otis Stelnmann, Coordinator of F^Ihal Evaluation Report, 
Institute for Training in Llbrarjid^i^h'p, Ms. Stelnmann attended 
Colby College, Maine, and also Western Nferyland Col I ege, Westminster, 
Maryland. Ms. Stelnmann received her B.A^^egree In English from 
Franklin and Marshall College, Lancaster, F^ennsyl vanla. She received 
* her Instructional I. CertI f Icate from +he State of Pennsylvania. 
Ms. Stelnmann is a wri ter of . shoft s+orles and will be teaching ' 
High School English at St. Joseph Hl^h School, St. Croix, U.S. 
Virgin Islands*, in the fall of 1976. 
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; ^ 5. Institute. Instructional Staff 

The Institute instructional staff members were recruited 
from the Virgin Islands, Puerto Rico, the West Indies, and the 
continental Un i ted- States mainland. All those selected are experts 
in their respective fields. De I i berate effort was made to balance 
the number of overseas lecturers with an equal number of lota I 
instructors, in order to ensure relevance to the Virgin Islands 
experiance** and to provide Institute participants with a. pool of 
resource people to whom they could refer with professional questions, 
after the end of the Institute. 

, The fol lowi.ng brief sketches were excerpted from 

instructors' vitae: 



Miss Enid M. Baa / Former Director, Virgin I s I ands Bureau of Libraries 
and Museums. As previous Head of Public Libraries, Miss-Baa is . ' . 
recognized as an outstanding authority and expert on library problems 
and I ibrary development in the Caribbean and the V i rg i n- I s I ands. 
She received her B.S. in English Literature from Columbia University 
and B.S.L.S. from the Graduate Library School of the Hampton . 
Institute. Miss Bafe^was a Guest Lecturer in the areas of Records 
of H^iowledge and Organization of Information and lectured on 
"History of Library Development and GJassi f ication In the U.S. 
Virgin Islands and 1n the/Caribbean." 



Mrs. Barbara H. Clark . Principal Librarian of Mobile Services of 
the Los Angeles Public Library. Mrs. Clark formerly worked as a 
Branch Librarian, Ch i I dren^ L i brari an, and Special Librarian in 
the Cal ifornia library systems. She has received many professional' 
awards in recognition of her outstand i ng library work. Her 
publJcations include "What's a Librarian?"^ Cailfornia Libra r;:ian . 
October 19T2r~~^H^tsiBeaches Qut",. American Libraries , 1973; 
and "A Theme Issue: Does the Bl^ck Librarian Make a Differenced", 
Cal ifornia Librarian , 1973. Mrs. Clark produced a 19 minute 16mm . 




'""^^^olonf ^ Angeles Publ ic. LlbrarV'Outreach Program in 

/ 1973. "^She received her B'.A^ and M. A. from Howard University and 

the MVS.L.S. frorn the University of Southern C 
-f^ Angeles. Mrs.|jlaM< lectured in the arjea of R 

mat ion Services. • * 



Professor Frank Hogg , Hdbd, Department of Library Studies, 
University of the West Indies, Kingston^ Jamaica. Professor ^ 
Hogg is a l*so" Pr i nci pa i and fourilfer of the College of Lt brar iansh i p, 
Aberystwyth, Wales; Director of the U..N. Develdpmerrt Program- ^'^ 
. Project for the Caribbean and Latin America; and Deputy Head of 
the Manchester School. of Librarianship. , Professor Hogg is- an - 
Editor of Information Processing ari^d Management > and Is^^ the > 
Advisory Board of the Encyclopedia of Library and I nfoFAatlon 
Science . Professor Hogg has consumed international ly .ij||^;.1^l and, . 
Canada, England, Tanzania, .Ma lawi , Ghana, Nigeria, , apd the U.S.A." 
Professor Hogg lectured on Management for Librarians. 



Dr. Dona I d Lehnus , Associate Professor, Graduate School of. Librarian 
ship. University of Puerto Rico, San Juan, Puerto R\co. Dr. Lehnus 
is the author of Enchiridion of Form and Procedure for Typewritten 
Catalog Cards Accord i ng to the I nternat iona I Standards for, Biblio- 
graphic Description of Separately Publ ished Monographs (1975), 
as well as numerous other writings in the field of Librarianship 
and Information Science. His current research project involves 
the study of the Dewey CI ass i ficatlon System. Dr. Lehnus* field 
of special ization 1$ technical processing. He lectured to the 
Institute for Training in Librarianship in the area Of Organization 
of KnowJ^edge. ' . 



alifornia in Los 
pference and I nf or- 



Mrs. El len MacLean, Title 1 1 Li brar ian, V i rg i n Islands Department 
of Education, St. Thomas. Mrs^ MacLean was *f.ormer:ly a Public 
/ Librarian for the V 1 rgi n* I s I ands Government, with a specialization 
fn/Government Documents, Reference, and Interlibrary Loan.. She 
was also Acquisitions L i brar ian .for the University of Chicago. 
She received her M.S:L.S. from the Catholic University of America, 
ijy Washi ngton, D.C. ^ha presented lectures in Reference and Infor- 
• mat ion Services^ ' 

■ ■ ■» ' ' • . ' 
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Dr. Douglas Moore , Director of Media Services, Learning Resources 
Center, Virginia Polytechnic Institute and State University. Dr. 
Moore Is former coordinator of the Center for Upgrading Educational 
Services In Champaign, Illinois; he was lecturer at the Pan-African 
Institute for Development In Cameroon. -Dr. Moore received f]\s M.A. 
from Indiana University, and his Ph-D. I n ^Educatlona I Media from the 
University of 1 1 1 Inols. 

Mr. Richard Nudd , production and Operatfons Manager of W-TJX, 
Channel 12 Television, St. Thomas. He was formerly producer, 
director, and production manager for Ohio University (WOUB-TV). • 
He was also Involved In the America Samoa TV Project. He has 
produced and directed several thousand TV programs. Two of his 
series are In use nationally. 'He has a background In public 
and Instructional TV Since 1958.^ He received his B.A. and*credlts 



TV Sir 



Mrs. Oneida Ortiz , Director of Learning Resource Center of the 
University of Puerto Rico, Bayamon Regional College, which she 
founded. She was formerly Director of Reader's Services and 
Periodicals Collection and also Assistant Head Librarian at the 
Mayaguez Campus of the University of Puerto Rico. Mrs. "Ortiz 
Is. the former Dean of Students of the Puerto Rico Junior College. 
She received hervM.S.L.S. at Drexel University. Her lecfjbcgs^^^ere 
In the area^f^^fcord^ of Knowledge. 



Dr. Robert DIPIetro , Professor, School of Languages and Linguistics, 
Georgetown University, Washl^tpn, D.C. He, received his M.S. from 
Harvard University and his iKTO. from Cornell University. He was 
a FuIbrlght'.Senlor Lecturer at the Unl versi ty o'f Madrid. He Is 
a worldwide lecturer and writer of numerous ar^tlcles and books. 
His lectures. In the area of Records of Knowledge, were based on the 
history of reading and language development with emphaslson 
multl I Ingual Ism in the U,S. Virgin Islands. 
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Mrs. Cora Ramos ^ Scho<5l Librarian, Lew Muckle School, St. Croix. 
Mrs. Ramps was employed for 16 years j)y the Ndw York City Board 
of Education afe teacher, librarian, assi stant' prlnclpa I , and 
coordinator for Project Follow-Through, She was afso head of 
Technical Services for the Unlversldad Central de Bayamon, 
Puerto Rico. She received her B.A. from Texas Southern University 
Q|f Houston,, Texas, her M.L.S. from Queens Xo I lege. New York, and / 
/er M.S. In Media Instruction at the University of Bridgeport, 
Conn. Her lectures were on Organization, of Information. ^ 



Mr. Timothy Spannaus , Audio-Visual. Special Ist, Claude 0. Markoe 
School, St. Croix. Mr. Spannaus was previously the Instructor and 
JnstructlonaT Systems Designer for the U.S.A.F. Technical SchooJ > 
Chanute ARB. He received his M.S. In Radio-Television from the^ 
University of Illinois and did post-graduate work at Wayne State 
University. His lectures were In the area of Educational Media. 
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6. I ntroddc't Ion to Biographical Information Roster 

When the* Institute for Training In> LI brarjansh I p grant 
was awarded to the College of fhe Virgin Islands, news of the 
Institute was quickly disseminated. Publ Iclty releases were sent 
to all the local news media: newspaper, radfo, and television. 
^News releases were a 1^^ sent to professional journa Is throughout 
the Continental U.S. malnfand and the Caribbean. Announcement of the 
Institute was made by the Director, Dr. Henry C. Chang, at the 
ACURI ^Association of Caribbean University and Research Libraries) 
Conference In Curacao In 1975 and also at the American Library 
Association Conference In San Francisco and subsequently at the 
Chicago American Library Association Mld-Wlnter Conference In- 
January, 1976. Brochures were printed and sent to all the local 
schools and libraries of the Virgin Islands, and throughout the 
. U.S. mainland and the Caribbean. The brochure provided Information 
about the Institute and Included an application. (See Appendix D) 
The Institute received an avalanche of responses from Interested., 
librarians In South America, U.S. mainland, the West Indies and the 
U.S. Virgin Islands. 

Only thirty participants could be accepted. Xhe Institute 
could not absorb the cost of transportation, room and board for 
applicants not living In the U.S. Virgin Islands. The Selection 
Committee was composed of Advisory Board Members who were assigned 
the difficult task of selecting future participants. Since the 
response was so great, the Advisory Board Members decided 
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to allow ten auditors to take part In the Institute. Five auditors 
did not complete the Institute program. Of the orl gl na I forty 
participants, thirty-five successful I y completed the program and. 
recel ved a cert? f Icate at graduation. The following biographical 
Information roster provl des a brief, selective Insight Into the 
participants' education and experience.' It Is by no means complet^ 
but serves an an aid to an understanding of the Institute and Its 
participants. >» 
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^ 7. Btoqraphlcal Informatlor Roster 

St. Thomas and St. John Participants 
OLIVIA AUBAIN . ' ■ 

■ * ' ■ 

<. . . 

Address: Contant 3 CD, St/ Thomas ; * 

Education: St. Peter and Paul Catholic High School, St, Thomas 1969 
Experience: Assistant Librarian I, Enid M, Baa Public Library (7 Years) 
Numbe-r of Dependents: 1 . 

Address: PO Box, 2174, St. Thomas > ' 

Education: University of Puerto Rico 1957 

Col lege of the Virgin Islands El em. Ed. 1970 

Experience: Audio-Visual Specialist . 

Department of Education (15 Years) . . . 

Number of Dependents: 2 

'GAYLE BEAUVAIS ^ . 

Address: 32 Raacjets Gade, St. "Thomas 

Education: Wayne State University B.S. [ 1969 

Experience: Audio-Visual Specialist 

Department of Education (6 Years) 
Number of Dependents: 1 
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UTAH benjamin' " , \ " 

Address: , PO Box 4034, St. Thomas 
Education: College of the Virgin Islands 

Experience: Library Aide (Substitute Teacher assigned to Library) 

Department of Education (3 Years) 
Number of Dependents: 2 

MIDORI BUCHANAN ' c • 

Address:/ PO Box 226, St. John 

Education: Unjverslty of California B.A. 
Experience: Teacher ' - 

Guy Benjamin School (4 Years) 
Number of .Dependents : 5 ' 

ELIZABETH CHER I AN ^ 

Address:. 4~A Estate Bolongo Bay, St> Thomas 
Education: Florida State University B.A. Physics- 

Experience: Audlo-VI sua! Special I st 

E. Kean High School, Department o^ Education (3 Years) 
Number of Dependents: 1 
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GRANVILLE CHRISTOPHER 

Address: |No. 4 Hull Bay, St. Thomas 

Education: bsAFI 

Un levers ity of Panama 

College of the Virgin Islands 

Experience: Assistant Librarian «^ 

Enid M\ Baa Public Library (3 Years) 

Number of Dependents: 5 • 



1964 ■ 

1965 

1974 



HOPE HUNTER 

Address: 15-15 Frenchman's Cove, St. Thombs 
Education: Johnson State College B.S. 

Experience: Li brar ian 

/ ^ 

Department of Education ( 4 Years) 

Number of Dependents: 1 



1972 



SANDY (HUTCH INS 

Address: PO Box 3769, St. Thomas 

Education: Wesleyan College BFA 

Experience:^ Act i ng Li brarian 

^ All Saints Cathedral School (2 Years) 
Number of Dependents: 1 . 



1963 
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JUNE LINDQUIST^ • ^ 

Address: . PO Box 3.57, St. Thomas . ^ . 

Education: New York University ' ' 1950-52 

Hampton Institute ■ • * 1953-55 

•Polytechnic I nstitute . _ 1955-55 

f . • .... 

Cathoi Jc University ' • 1962-63 

- ' , . ■ ^' ••■ - 

Experience: Records Management Officer 

-Enid M. Baa PubWc Library (24 Y^prs) 

- • ' ■ ■ ' / . ' ^- .' 

Number of Dependents: .1 



SUSANNE MARTIN , ^ ^ ' 

Address: Estate St. Peter, St. Th6mas 

a. * ' • 

Education: Kutztown Statue, Pa. B.S. "T972 . 

Exper 1 ence : L i bra r I a n 

Department of Ec^ucatlon (2 Years^ 
Number of Deper^dents: ^ 

JEANNE MAYO 
Address: 22 Crystal Gade, St. Thomas ' 

Education^ Bostor)-Scho6l , Boston, Mass. ^ 1948 

Experience: Research Assistant 

Department of Education (Project Introspection) (2 Years) 
Number of Dependents: 1 ^ , . 
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CYNTHIA OLSON 



), St, 



Address.: #t Lille Taarne Gade, St, ^omas 
Education: Uni|Versity of Minnesota B,S, 1974 

Experl ence : L i (irar i an 

• Li/t-heran Parish School (2 Year^) ' / 

Number of Dependents: 1 

THELMA WALTERS 

Addriess: PC Box 5138, St, Thomas 

Education: Wayne State University ^ • B,A, -1973 

Experience: E I ementary School Librarian ( Assistant) 
Department of Education ( 2 Years) , . 
Number of Dependents: 2 , . 

SANDRA WARREN 

Address: PO^ Box 284-1, St, Thomas \ - . 

Education: Tennessee Temple College 

Tennessee Temple Bible School Th.G, ^ 1963 

Experience: Librarian . . 

'( Bluewater Bible Col lege and Institute ( 11 Years) 

Num|)er of Dependents: 1 ^ ' . 
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Audltdrs ■ 

. MICHAEL MIRONOV . -J 
• Address: PO Box 3156, St. Thomas ' , 

Education: Patterson State College B.A. 1969 



ERIC 



Experience: Social Studies Department', Chairman 

^ All Saints C 

Number of Depen3ents: 1 



All Saints Cathedral School (2'^Years) 



\ 



• CHARLENE SH4-ITH 

Address:' 5D Nordsldevej, St. Thomas 

Education: University of Michigan B.A. 1968 

J 

Experience: Sixth Grade Teacher 

NIsky Elementary School, Department of Education (4 Years) 
Numb6<^of Dependents: 1 \ . 

DOREEN EDWARDS " ' ' . " ' - ■ " 

Address: PO Box 310, St. Thomas ' . " 

f- • 

*' Education: Roman Cathol I c High School, Trinidad * .■1952_ 

Experience: Secretary - Documenta 1 1 st * . 

Caribbean Research I nst I tute U YearT - 
Number of Dependents: 2 ^ .. - 
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St. Croix Participants 



ADA BOUGH ANDERSONT^ 



i 



Address: ' PO Box 1077, Chrl st i ansted, St. Croix 
Education: Howard University B.A. 

' Drexel University* v, * 
Experience: Department of Education 

' Coordinator, SAFA Project 
Number of Dependents:" 1 •' .. , 



GORRINE. BRODHURST. 



Address: PO Box 6554, .ChrTstiansted, St. Crblx^ 



Education: Threl Col lege * B.A. 

Experi^ance: Teacher - - 

St. Croix Country Day.School ( 9 Years) 
Number j|,|^^Dep^e ^ - 



LINDA D. FAB 10 CAMACHO . - 

Address: :10 Tide Village^ Christiansted, §t* Croix 

Education: Col lege of the Virgin Islands 

Experience: Assistant Librarian I 

Florence Wi^'l | iams Pub I ic Library 

* 

Number of Dependents: 1 ^^5^ 
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LAURENCE EDDINGTOM 

Address^ Coakley Bay #E-2, Chr?s+Ia(i$ted, St. Croix 

Educatlc^: Uni versify ^'of Maryland • ' . 1953-55 

Experience: Li±)rarlan II 

Florence Williams Public Library 
Number of Dependents: 2, - * . 

... ■ :./ . • ■ , . ; . 

JULIO ESPINOSA 

Address: PO Box 2535, Chrl sti ans+ed, St.. Croix ^ 
Education: University of Puerto Rico B.A. . 1964 

Experience: Elementary School Llbraf*ian 

Juanita Gardlne Elementary School, Department of Education (11 Years) 

Number of Dependents: 4 

MERLENE GIBBS • 
' Address: PO Box 842, Christlansted, St. CroiX 
.Education: . Inter-American Universl+y, Pi<er+C> Rico 

Pace College, New York Cify B,S. 1956 

Experience: Librarian 

Juanita Gardlne Elemen+^ry School, Department 6f Education (3 Years) 

Number of Dependents: 2 ^ . ' 
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SHARON GRAHAM 



Address: ( PO Box 278, Questa Verde N54, Chri st iansted, St. Cr/oVx 
Education: Oh lo^ Dominican Col lege B.A. 1974 

Experience: Teacher y 

Lew Muck I e 'School ,YDepartment' of Education f2 Years) 
Number of Dependents: 1 ^ 

ETHYL HARRIS. . ' • . . 

Address: PO Box 598, Ki ngsh i I I , St. Crblx 

Education: College of the Virgin Islands B.A. ,1972 

Experience: Teacher-Pre-schpol and kindergarten 

Wilson-La Valle School, Department of Education (9 Years) 
Number of Dependents: 1 ^ ^' 

( ■ . • • 

LAUREL HECKER ' 

Address: PO Box 3422, Chri stiansted, St. Croix 

Educatfon: Col I ege of .the V I rgi n Islands 1973-74 
Experience: LlbraVlan'AIde ' ^ 

Florence Williams Public Library (2 Years) ' 
Number of Dependents: 1 . 
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JULli^HORINE 

Address: PO Box 80, KIngshlll, St. Croix 
Edu(il^Ion: Portland State University B.A. English ^ 1972 

Experience: Audio-Visual. Specialist 

St. Croix Central High School, Department of Education (1 Year) 

Number of Dependents: '1 

ASTRID JOHNSON , . ^ / \ ^ . 

Address: PC Box.21 1 KIngshI I I ,^§i^CroIx 
Education: Al f red University 

SUNY, Genesee, Fredoal^ ^ 

Col lege of the" Virgin IsfaryJs 
£ii|l^rlence: Llbrarlah ■ ■. 

St. Dun^tan^s Episcopal School (3 Years) , - 

Number of- Dependetits : 2 

AtHALJE PETERSEN " J ' - ' ' 

Address: . PO Box 493, Frederlksted,*'stv Croix *^ - ; 

Education: 9hrlstlansted High .SchobI ■ . / . -1939 

Expei^Ience; Librarian . <^ ^ * ' 

Frederlksted Publ Ic.LIbrary (33 Years) : a. 
Number of Dependents: 2 ^ 



# 
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■ .. . ■ V •• . ' . • 

ANNA RAINEY 

^Address: 2 , Mahogany, Est. Welcome, Chrlstlansted, St. Crofx- 
Education:" ^ePauw University , ' ^ 

Indiana University B.A. ^ 1973 

Experience: Elementary SchcxDl Librarian ; r-. 

Alfredo Andrews School , Department of Education (5 Years) 
Number of Dependents: 1* " ^ 

i . . ■ 

. « ... 

VIRGINIA ROGERS 

Address: 66 Mahogany, Est. Welcome, Chrlstlansted, St. Croix ^ 
Education: Southwest Mo. State U. B.S. In Ed. 1972 

Experience: Elementary Librarian 

Pearl B. Larsen Elementary School, Department of Education (2 Years) 
Number of Dependents: 1 ^ ^ . 

SYLVIA" TROUT ^ ' 



Address: ' PO Box 1136, Chrlstlansted, St. Croix 
Education: ^^utztown State, Pa. . . ' B|.S. 

Experience: Librarian 

St. Croix Country Day School (8 Years > 
Number of Dependents: 2 * 
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A uditors . . ' ' 

ASHA BANSAL ' ■ • . . 

Address: PO Box. 6710/ Chrlsti'ansted, St. Croix <. 
Education: College of the Virgin Islands 
Experience: LI brarlan- 'Aspl rant . . 

• Number of Dependents*: 3 ' v 

BERNADETTE RJCMARDS ^ " " ' 

Address: #205 Richmond, Chrlstlansted/ St . Croix * 
"Education: St. Crol x Centra I HI gh School 1972^ 
Experience: Library Aide- VISTA • . 

« 

Elena L. Christian Jr. High School, Department of Education (4 months) 
Number of Dependents: 2 

■* ■ ■ ' ■ i 

PRISCILLA WATKINS 

^ Address: Star Rte. Diamond Ruby, Christiansted, St. Croix 

Education: Mt. Ida Jr. College, Mass. AA * 1961 

Experience: Office Manager, Reliable Services 

Number of Dependents: 3 
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III. EVALUATION 
A, Quantitative Evaluation 
1. . Lnterim Evaluation 



It was decided prior to the- beginning of the Institute 
that thflT^^eTe'luat I on would gather Information Information relating _ 
to how wel l^he needs of the partial pants were being met, the 
quality of Instruction, the amount of learning taking place over 
the 10 week period, and the attItude||^of the p&rtlclpants toward 
the Institute. In ordered determine how well the needs Of parti- 
cipants were met, the. partlcl pants were asked at the first meeting 
to state In writing what they expected to gain from attending the 
Institute, These expectations were then piaced In categories and 
at the f InaT ^ssion, participants were asked .to rate how wel I the 
program met the expressed needs. The quality of Instruction was 
judged by participant ratings of instructors, observations of ' 
sessions,' ^nd Interviews of participants.. The amount of learning 
was measured by the difference between the mean of the pretest 
scores and mean of the po3ttest scores. Attitudes were measured 
through interviews and written comments at the last session. • 

By the middle of the Institute program, the pretest had 
been administered, expectations collected, comments on the instructors' 
gathered, sessions had been observed, and participants had been ■ 
interviewed. At the end of the Institute program the posttest and 
overall ratings were compi eted jand evaluated. 
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2. Results of Pretests and Posttests 

• A pretest and a posttest were administered by Dr. Earl 

Mortensen, Project Evaluator of the Institute for Training Ir 

LIbrarlansh I p. (See AppenjJIx H) ^ 

A twenty ttem test, which was reprQsentat I veHjl^ the 

domain of library skills dealt with during the Jnstll-ute, was 

given before the first session and again at end of the f I nal 

session. This was done to ascertain whether there had been any 

significant mean gain in cognitive learihlihg. Table >< shows the 

distribution of scores for both pretests and posttests for all 

participants taking both tests. Some participants were unable to 

take, the posttest and several posttests could not be identified 

/ 

as to participants and^were therefore not used*. ^ ^ • 

Most participants scored considerably higher on the 
posttest than on the-'.pretest and when t_ - tests were done on the 
difference In mean scores of the pretest and the posttests for 
all participants, gains were found to be significant at the .001 
level of si gnl f IcaDce. Since the tests were g»Iven approximately 
two months apart It was assumed that the pretest would not affect 
the results of the posttest. Table Y show^ a summary of the statlsti 
for the group from St. Thomas and the groilp from St. Croix. 



, ■ TABLE X . ,^ -"^ 

Scores and Statistics on the Pretests and Posttests (20 was maximum score) 

ST.- THOMAS (N=ll) ' . , ST. CROI-X (^=12) 
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TABL'E-Y — - 

Summary_ of ,StatIstics for St. Thomas and St. Croix Combined 



(N=23) 
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3. / Interviews with Participants . 

Dr. Earl Morten sen, the program e valuator of the. 
Institute for Training In Llbr^ajMansh I p, conducted goa<-free 
evaluatlony^lntervlews with the Institute" part Id pants^XDrv 
Mortensen attended Institute classes for several evenings In 
St. Thomas and St.' Croix. He randornlY* samp fed the partlplpants on 
both Islands, asking whether the Institute was a worthwRlle 
experience; what could be Improved; van(i/''lJh^^ satisfactory. 
In the context of the partlgl pants^otsw^f^ of th^^nstltute's 
strengths and weaknesses, the evaluator did not discover" any 
unanticipated effects. This free-response Interview allowed the 
20 participants polled to discuss how they felt about the Institute 
and also to suggest ways In which the Institute could bQ Improved. 
These are some -sample responses: . 

1. Well organized, professionally done. 

2. Would have 'liked more time In order to go Into 
greater depth. * • 

3. Would have liked more student participation. 

4. Possibly fewer speakers and nfore time with each. 

5. Information and materials covered cduld have been 
more specif Ic. . ' 

6. Useful In developing profesilonal ski I I s. 
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B. Eva I uatlon »by Participants 



1 . Introduction 



, The Evaluation narrative which foj lows represents a 

sampling of all tbe responses to all the evaluation Instruments 

which were presented to the Institute participants, synthesized 

into a coherent whole, Th^ evaluation Instruments which' were used 

can be found ''In Appendix J, • - 

The participants of the Institute for Training hn 

LI brarianshi p evaluated each Instructor, aS well as the Library 

Institute as^ a whole. The participants were seen as the most 

important evaluators, because they experienced the Institute's 

strengths and weaknesses for ten weeks. This summary Is, based 

upon the participants* final evaluation of the Library Institute. 

The final evaluation instrument consisted of 12' Items. The 

■* . ' > 

12 items »we re analyzed and synthesized Into 8 evaluation components 

■ - . \ ■ ■ 
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. 2. Orientation . * 

Orientation consisted of a formal openining ceremc5ny 
he^ld in St. Thomas. Guest Speakers were invited to the program. 
Participants from^St. Croix flew over to St. Thomas to attend the 
cer?emony. Flyers and Information about the Institute were available 
and give<^. The participants had a , general knowledge of what the 
Instltute'was going >o accompi ish. Some participants thought that 
the ceremony was a nice i^ntroduct lop to the program: others- fejt 
that it was Inadequate. 

Participants expressed the feeling that Instead of 
having a formal opening ceremony, the purposes of orientation might 
have been better served, had there* been an informal orientation 
meeting for all the partici pan-fe. At this meeting, all Institute 
staff members could be In-froduced to the participants, and their 
educational background and areas of special interest be explored. 
Each' participant could share information with the group, such as 
previous library and other experi ence, and what they might hope to 
accomplish in thfe Institute. These introductions^ould contribute 
to a sense of esplrit de corps^^ '^^thl n the group,''^especia I I y since 
the participants were divided among three Jslands. The behavioral^ 
objectives ofk the Institute could be clearly stated. The participants 
could be frep to ask questions. Thi% group Interaction might be more 
beneficial than a formal opening ceremony where quest ions may go 
unanswered, and group Interaction Is minimal.^ 
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3., Physical Fac 1 1 i ties, Materi al s, .Supp 1 1 es 

• • • ' ■ ■ . ' 

The College of the Virgin Islands In St. Thomas Is 
.situated on a picturesque hill with a view of rolling hills and the 
' blue-green Caribbean. Unfortunately, St. Thomas participants seemed 
to have had more problems with their physical facilities than the 
St. Croix participants. The College Administration assigned the 
Library Institute to one room, but due to unforseen circumstances, 
the participants were moved to different rooms. Moving from room 
to room annoyed many participants! These room Changes were due 
to a lack of communication w^th the College Administration. In the 
future, minor problems like these can be solved If communTcatlon >^ 
between Library Institute and College Administration Is strengthened. 
I The St. Croix participants had the advantage of excellent facilities. 
The new College Learning Center on the St. Croix Campus had just 
been completed at the start of the Institute. The architectural 
wonder of the building, the flowing streams, budding gardens, and ^ 
* spacious classrooms led one participant to»comment, "The facilities \ 

\ 

^ were ideal and the atmosphere conducive to study." 

Numerous handouts and supplementary materials accompanied 
the lectures. The participants found their handouts very useful and 



\ 



valuable. Textbooks were ordered Jn November for use in the Institute 
starting February. Some textbooks arr^ived late which is a common 
and unavoidable problem with postal service in the V I rg I n I s I ands. ^ 
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However, to compensate fop -fhese problems most Instructors supplied 
^a^douts. Altho^h some te>^tbobks arrived late participants 
discovered a wealth of info^ation in +he Reserve section at the 
college libraries. They expressed the hope that the material 'J^^uld 
remain i n the I ibrary for f ijrt'her ^j^e; it will. , - . 

. How does oneta<;kle the problem of receiving books 

and materials too late? Th ]s Is a cornmon problem in the Virgin 
Islands; perhaps more ^Ce-p (anning should have been done to compen- 
sate fo>s^the shipment probi we go often encounter. Books should 
be ordered well in advalice If Possible-. Handouts ^hould be i^iven 
to supplement all Ifectur^ Lacrk of books and handouts can have 
a disrupting inf^uen\e on a lecture or workshop. The participants' 
search for more mater I a Is, * fnandouts, and A-V equipment is an 
indication of their intense desire to expand and enciich library 

y ■ ■ ■ ' ^ , ' ' ' 

service in the V i rgi n I s|an js. 



'J . 
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4t Field Trips. 



•The purple of the field trips was to expose the , 
participants to a varle'ty of llb/ary operations Ir the Vlrglrv 
Islands and Puerto Rico. By v I ^I ting othe^j^ library systems the 
participants. It Was hoped, wou/d gain the'lnsl.ght to InltlatiB ' 
changes In t^elr own libraries. In order to serve the public 

s . • .'.»■■ 

more effectively. . Most participants found these f4eld trips 
we I I -organ I z^d. Informative aad fnterestlng. ' 

Most participants. fel+ that the trip to Puerto tR|:co 
was extremely beneficial, although some ^found the -^^^ I I schedule 

rv/ . ' ^ 

and the numerous site vlslt^qulte strenous. The f^artlclpants 
' felt that they benefited most^^^f^ visiting thd Le'arnfng Resources 
Certter at Bayamon Regional ColTege.. The media personnel there 
explained the A-V equipment and procedures In detail. One partlcl- 
pant thought It would have been extremal y ^beneficial If th/ey had^ 
spent half the day at the Learnl^ng Resources Center learning to 
operate the various types of A-V equlpmentj^ which are net present, 
at the Virgin Islands Libraries presently, hut which will be In 
the near future. The part/T^a^iants felt It would have been yaluabi 
to have had the opportunlTy to learn to operate the A-V equipment 



so that they could iticorporate them Into their own program and 

■ ■ ^- ' ■ . . •■> • ■ ■ 

plan for them In future budgets. ^■ 

X Since there was so much to see and do In PuertiD Rico, / 
It was difflciMt to accomplish all in one day without experiencing 
fatigue. In the future, the off-Island* trlps:might extended. 
Despite tKe problem of fatigue, most participants found that the 
field trips provided a worthwh-Ile and inspiring View of other 
I i bra^-y systems. 



5. Workshops 

Workshops were included fn the Institute for Training' 
in Librarian^" i_p Curriculum in order to provide an opportunity to 
appjy theory' via practical experience. Each Saturday, the schedule 
called for a 3 hour workshop. With the exception of four "occas Ions, 
the Saturday programs were generally extensions of regular clashes. 
Instead of emphas izing practical experience. Instructors delivered 
lectures. 'In the future, we shou I d correct* for this omission of 
workshop experience by asking the Guest Lecturers to submit a ^ \ 
detailed outline of their workshop, and by clearly stating this 
requirement in the contractual agreements. With few exceptions^ all 
participants 'cited theM bona-f I de -workshop experiences as highlight^ 
of the Library lnsti-/ute. . ^ 



' e. Communication' with Staff and Di rector duri ng Institute 

Most i^rtlclpants felt 'that their needs were well- 
anticlpatdd by the Institute's staff members. The participants were 
kept informed and updated at all times.* The participants were in 

/ 

constant communication with the Director and were' invited to call 

) • V 

or come at any time. The teaching staff was approachable and easy 
to communicate with- The Institute's: staff members were always 
available for questions and well prepared with information.. 
Institute staff membens attended all evening and Saturday afternoon 
sessions. The Director and Associate Director of the Institute 
alternated in supervising the program and activities each week 
on the St. Thomas Campus. ^• 

In sum, communication betvyeen ^'he Director, staff members, 
Instructors, and participants was excellent. . 



J 

-68 



- 62 - 

t . 

7. Quality and Type of. Instruction 

i 

Most participants concur that the quality of the 
instruction, with few exceptions, was exceptionally good. Most 
of the Instructors were specialists In their fields and executed 
their lectures in a professional manner. The' Instructors were 
knowledgeable and highly organized. There was a relaxed flow of 
dialogue between the Instructors and students. 

Twb Guest Lecturers read' prepared material verbatim 
which the participants felt was mis-use of time. In the' future, 
the J nstitute must be wary of hiring Guest Lecturers who use 
this approach, despite their excellence In their respective fields. 

Again, most participants reemphaslzed the fact that more 
practical workshops would reinforce the lectures. One, partlcl pant 
' commented, 

" Workshops In which the Instructor taught the flrs-t 
workshop and we were given activities to do In class 
w^re moi^e rewarding because we could see exactly what 
the Instructor was trying tb get across." 
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Despite the problem with workshops, the participants 
felt 'that through the lectdres they were exposed to new Ideas 
and- techniques. Most participants would-agree the "The quality 
of Instruction was excellent, on the whole, and caliber of the 
Instructors, I n^,most Instan'ces, superb." .The variety and 
excel lence of the Instructors was one of the Institute's greatest 
strengths. 



8. Major Problems 



a) Diversified Background and Expectations of Participants 



One of the major problems that the participants en-' 
countered was the difficulty In asslml I atl ng^^l_ ^ he different 
lectures and topics Into one harmonious whole. - Perhaps a general 
outline and essay showing the Interrelationship between all the 
areas could be handed out towards the end of a f^uture Institute. 
This problem reflects- the more comprehensive Issue of the wide 
range of. the participants' knowledge and experience. As a result 
of this diversity In the range of knowledge In the class, the 
Instructors had to structure their approaches In ways which may 
have been too fast or too slow for some participants. It was. 
virtually Impossible for fhe Institute to select a homogenous 
group of working librarians, slnc^ experience and educational 
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levels are so varied. A possible "tolutlon might be to .require an 
entrance examination of all future Institute participants, which 
would enable the Institute selection committee to choose partici- 
pants with roughly equivalent abilities and expectations. 

b) Time const ra I nts 

Some participants felt that time was a.-pTOblem, Some 
full-time working participants .didn't have enough time to spend 
In preparatio'n for classes. They felt fhat too much worK was 
covered In too short a time. A year qfj. work and study was con- 
densed Into ten weeks. Some participants si2ggested that^'^ho 
Institute be longer than ten weeks, or that there be gi^eater 
concentration on fewer subject areas. Some participants who'^re 
school librarians would like to see a similar Institute prografh 
offered during the summer. This would enable them to beoome 
more Involved In the courses and to Investigate areas of interest 
This would apply to* public librarians only if they could be 
granted an educational leave. 

c) Isolation an^ Geographical Separation 

One problem which is inherent In the geographical 
location of the Vly^in Islands Is that all professionals here are 
removed from *he latest developments In their respective fields. 
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Information resources, which may be considered Indispensable by 

any professor of I Ibrarlanship In the States, are simply unaval lable 

here. Another Inherent problem Is the geographical separation 

of the three Islands; this means that many resourqps- are' dupl Icated, 

but also that man^ resources exist on one Island and are unavailable 

on another. Until such/time as a Virgin Islands Library Network 

and Union Catalog are established, the situatlor/ which obtains 

at present - whereby librarians and teachers are usually unaware 

of what resources exist where " — will continue, 

d) Administrative Separation 

The administrative headquarters of the College of the • 
Virgin Islands, as well as for the U.S. Virgin Islands government, 
are located on St. Thomas. The administrative headquarters of the 
Institute for Training In LI brarlansh Ip were located on St. Croix. 
This created some problems In communication, - time lag and delays 
In processing Important documents. For the future, we mighi* consider 
changing the location of the administrative headquarters jDf the. 
Library Institute to St. Thomas. ' 

e) Other Comments 

For the future, some partl(^4pants would like groups 
arranged according to Individual Interests. For example, A-V 
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specia I Ists woul d take courses In media and regular librarians, 
would take courses in library science. This "Splintering of groups 
into specialized areas would defeat one purpose of the Institute 
which was to familiarize the participants with many areas of library 
science. Some (Jartlclpants felt that there should have been more 
emphasis on the Immedlated needs of small libraries in the areas 
of classification, reference, A-V machine operation, etc. 
Another suggestion was that future Institutes should put greater 
emphasis on library public relations within the Library Manage- 
ment course moduTe. . 



/ 9. Major Strengths 

a) Instructional staff 

The participants considered one of the major strengths 
of the Institute to be the selection of Instructional staff. The 
instructors were clear In their presentation and well versed In 
their fields. Their handouts wer^exce I I ent supplements to the 
lectures and could be studied and used in the future. The classes 
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were small. The I ectures ^wer^ highly organized and interesting. 
One participant commented, 

"The informal, adult manner in which the sessions 
were conducted produced an atmosphere conducive to 
pai nl ess Learn i ng." 

b) Communication between Institute staff and participants 

L 

The open communication between staff members and the 
.participants was a sound foundation for the exchange* of knowledge 
and experience. The participants enjoyed having professionals 
i n 'the I i brary field share their experiences with the class. • ^ 
The instructors gave the participants the needed incentive to 
develop attitudes of "wi II i ngness to serve the pub! ic. The participants 
learned to veiw the libraries as total i nformat ion centers, where 
communication is not based solely on 'print but also on non-print 
matericils. One participant sta|es, V ' 

" The Institute has been the first real action to 
improve- qua I ity on these islands. \i given more 
opportuni ti es I i ke' this, ijntra 1 ned prof ess lona I s 

could become a thing of the past." ' . 



ERIC 



74 f 



•A 



c) other comments 



Another strength of the Institute, besides its excellent 
Instructors, were the two workshops on media, the ones on cata- 
loging and management, also the several fi^ld trips. The field 
trips^to the various libraries eiKposed the participants to the ^ 
realities of different library systems. ' Participants, cited 
other high I Ights-of the Institute experience as follows: the 
broad scope of the Institute, learning where to go for more 
Information on a subject, and meeting new people. • 

Some participants felt greatly Inspired and motivated 
to generate changes w IthI n tf>^Ir library systems. They were 
exposed to many different afreas of library science. One participant 
found the study of language so fascinating that she has decided 
to enroll In a linguistics course. The Innovative techniques and 
approaches presented by the various professors was inspirational. 
The InstltutS^ helped some participants decide what area they would 
like, to concentrate on for a masters program. Most participants 
found the Institute's program ^benef Ic la I to the Job and also to 
the self. 

More participants would have liked more f^e spent on 
media, as most participants have had minimal exposure to this 
.area. Some participants felt that there should have been less 
emphasis on management as most of thfm are not In administrative - ^ 
positions. Even though all presentations may not have been 
Immediately applicable, the participants felt that they were 
Important to have for future reference. Since the Virgin Islands 



' are I solated yf rom the mainstream of deveioprnents In library systems 
in the states, it was exciting to be exposed to the new kinds of 
services and changes in the library field. But most importantly, 
the participants were stimulated to search for more knowledge in 
the various areas of library service. This is a basis for change 
In II brary systems. 

The Institute opened a whole new realm of attitudes 
and Ideas I n I ibrary/servlce for the participants. There was a ^ 
new realization of the vast job in store for librarians in the 
Virgin Islands, for public library system as well as for the 
school library system. The i>artldJ pant felt a sense of urgency 
to update and expand their library systems, as most library 
systems In the Virgin Islands are far from being model systems. 
One participant was especially challenged to strengthen the card 
catalog and reference areas. Most of the partjci pants appreciated 
being brought up to date on information In new areas and 
servlces'in the 1 1 brary f I el d. One participants was so stimulated 
by the Institute that he decided to work on an advanced degree 
In Library Science, lome participants applied their new knowledge 
Immediately by beginning to make ^V materials such as slide sets 
and transparencies. The participants seemed inspired to learn 
more on their own. 



Most participants, for the first time, were Introduced 



to the realm of non-print materials, or media. The working exy 
perience^f many participants has been strictly limited to print 
materials. They realized the potential of television as a teaching 
medium, with application in schools as well as in the libraries. 

Most participants experienced a significant turning point 
In their attitudes and awareness in library service. One participant 



comments,. 




"It made me aware of how vital library service is 



not only for our own indviduaj society,, but Also 



for a world-wide communication network - that is. 



if librarians the world over could estab I i sh such 



a system. 



It 
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10. Summary 



What- will the participants do differently as a result 

of thel r experience within the Institute? They will advertise 

their library programs In order to attract the publlc^s attention 

and interest, and so tjl^ comnunlty will learn that librarians do 

not . sit around and "play" with- books. They wl I Inactively seek 

to stir interest among students and faculty In schools and among 
i 

all patrons In pubJ4c— I Ibrarles. By encouraging their fellow 

staff to change attitudes about the furtctlon of the library they 

will likewise encourage the pub I Ic attitudes to also change towards 

* * 

the I 1 brary . 

The pairHcIpants will also seek to organize their dally 
work more efficiently. For example, they will correctly type 
catalog cards. One participant decided to standardize catajog card 
to ISBN. More attention will, be paid to professional Journals 
and articles. Innovative techniques for displays and posters 
will be used so that visiting the library will b'e more of a 
pleasure thah a chore for the publ Ic, especial ly chl Idren. Aval lable-^ 
research tools will be more effectively used to help patrons fln'd 
Information. Professional Attitudes, towards I I brar lanslhl p were 
strengtheneid. One participant found the courage to concentrate on 
non-pri ntnriaterla I s as a I Ibrary source, despite peer and/or 
administrative pressure to concentrate exclusively on prl|it mater lal s . 
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have already begun some local media production and 
intend to foilc^W with, a course In photography y As 
a result of th^ emphasis fn media organization and 
classification by professional librarian who lectured, 
I real Ized ^thaiK 1+ 's up to the /V-V special ist tb do 
an adequate jcib regarcjiess ^f peer pressure to concentrate . 
mainly on book collection- Our (non^book).col lection 
has beqn negieo^+fed for years but I have b^gun to work on It 

Most of th^ patM'IcIpants returned to thelif^^bs brimming 
with new ideas, new techniques, new attitudes. The Institute 
apparently did functional a change agent for library personnel 
and library systems wlthfr^ the Virgin Islands. 
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C. Evaluation by;^ Instructors ' . 

This evaluation Is based ijpon letters of evaluation 
which were solicited from the Institute I nstructjDrs . (See Appendix I) 

The I nstructors were uniform I y positive In their 
assessment of the Institute. One^ Instructor thought that the 
Irtstltute was sensible and practical approach towards upgrading 
Mbrarlanshlp ski Its, In that tha^ breadth and depth of the subject 
areas offered the students a unique opportunity to acquire know- 
ledge that might otherwise t^ave t^ken years of graduate or under- 
graduate work. - • . y . , . 

One Instructor questioned the claim that the Institute 
prepared E.lbrarlans. He felt Instead that It prepared para-professlona I s 
and encouraged participants to become, profess I ona I librarians 1(5 
the future. 

Or^ Instructor feJt than* the Institute served three 
valuable functions, first,, the In-service training was Invalua|)le 
to Island personnel whose potential might otherwise have remained 
untapped. Secondly, the Institute provided stimulus to teachers 
and school' librarians to renew and expand their skills In their 
various f^^ds. Thirdly, the utilization of off-Island and 'main- 
land visiting lecturers allowed exppsure to new IdeiSs and the 
Introduction to current practices and concepts In Mch of 
several fields. 
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The Instructors felt that the parti cl pants we^e 
recepti ve and enthusiastic about fhe Institute. Judging from 
the participants/^ response to the Institute most Instructors 
deemed the Institute to be a rewarding experience. The su'ccess 
of and need for a similar Institute In the future Is. succinctly 



expressed by Robert DIPletro, Professor 



Linguistics: 



r 



"The U.S^ Virgin Islands p resef p l j rTes pec I a II y 

cha I I engi ng%etti ng to the work of l ibrarians. 

The Institute for Training In Llbrarlanshlp 

has made a good beginning at answering the cha I lenge." 
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IV. CONCLUSION ■ \ . . y ' 

. / ■ ^ • ' ' ^ - ■ ... . - 

The Institute participants in St. Thomas and St. rfCroix 
elected representatives to speak for them at the Graduation Ceremony. 
It was their hope and ^ intent ion that their representatives would 
disti I I the essence of thdir teji week I nstitute expertence whi le 
articulating the group consensus In som^ va led I ctory' remarks. 

Mrs. Ada-Andersen, the participant selected by"l^ ' , 
St. Croix Institute class* succeeded admirably In fulfilling ttils 
responsib I ity. Her speech was a/fitting and l-nsplrlpg conclusion 
to the Graduation Ceremony and the Institute for Trai ni n^ I n 
Librarlanship Program. Mi^. Andersen spoke for her- feT'low gracjuates 
as well as for the Library.* Institute staff when she enumerated 
some of A-he Implicit .benef its associated with partlciplP^on I n 

• / ■ • a- 

the I nst itute. ' / < 



- "I nsplratlon and enthusiasm: from the dedicated 
leaders I n the field who are'' constantly seeking ways 
to expand the horizons of library service;" 

- "Vision: a gift,. a glimpse 9f what Jibrary service 
Is al I 'about and al-^ that Jt can be apd how each of 
us might fit into the picture;" 

- "Concepts: the basic credo, of which were previously 
unaware, was hammered home to us; that dfcr -Biusiness is 
people-oriented and that books are only a part of our 
stock in trade;" ^ ' v ^ ^ 



-76- 




-"Context: Recall if you will some of the outstanding 
accomp I i shment^of the Educators from whom we have had 
the privilege oT^learning." 

"Can^a value be placed on the access we now have to 

these leaders in their respective specialities? Our 

classes were|*small enough to afford each one of us the 

opportunity* to talk personally with each one of them. 

We now know how to contact them if we should need to 

«... 

seek their guidance, or avail ourselves of their ex- 
perience in' any w^y. As for local contacts, we haye 
learned from instructors who live and work here and 
who have the same goals as we have. Among members of 
c^ur class, it would certainly be easier from now on to 
exGhaf*ige ideas and to compare no?^ as a result of the 
go<Dd-will and the. f riendsh ips which have developed." 



Speaking to the future,. Mrs. Andersen expressed the hope 
that this Institute for Training in Li brarianshi p would be the 
first in a succession of like endeavors; 



"Will this Institute be the beginning and the end of 
l ibrary training in. the Virgin Islands? We hope not. 
As far as I can ascertain, this is the first time a 
program such as this^as been offered here, obviating 
the expiense and inconvenience of travel I I ng to the main- 
land and e-lsewhere. Would it be possible to have more 
along tbe same lines?' Perhaps once a^year? An In- 
depth study of a d I f fjBpent. aspect of I Ibrarlanshlp for 
the professionals? Or work-study 'programs for the as- 

■ pl.ring I I'ferar lans?" If we have learned anything, we - 
have learned thai the-key +o ^Hbra.ry service rests upon 
the knowledge of the communi ty. ancj^ its needs. How many, 
times in the past have, we had to tell, 'No,' to the 
community? A continuing, eyen Intermittent program of 
library trafining in the Virgin Islands, would /acilitate 
the training of local recruits *who' know 'and unperstafid ' 

'4"heir community." ' ^ - ' 
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? Institute participants, I nstructors, staff/ and those 

who had va rictus other contacts with' the Institute for.TralnIng 
in Librarianship, all concurred In this hope that the Institute 
was a first step which will be followed by many other similar 
learning enrichment experiences. As a second step, Dr/Henry C. 
Chang, In his capacity as Director of the U*S. Virgin Islands" 
Bureau of Libraries and Museums, 'J s pI^mlTng for a Virgi n 
Islands Library and I tiff^inat ion Silence MI nl-Conference • 
to take plac^ during 1977, Th'r^ conference Vl 1 1 serve to focus 
and accentuate the newl y-deveJoped sertse of professionalism 

, ^among those Institute graduates who will attenjj^ . 

The Institute for Training In LIbrarlanShIp clearly 
accompl ished Its goal of upgrading the skj I Is of 35 working 
librarians and media specia I Ists j n the U.S.. VI rgln. Islands. 



In addition, the Institute experience tapped' a vast store of 
energy and enthusiasm In the process/ ot\provI dl ng participant^ 
with an opportunity to .discover new resources and 'Innovative 
methods and materials In the fields of .^Ibrary' science and 

'a ■ • " ■ - 
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. INSTITUTE FOR 
TRAINING IN LIBAARIANSHIP 

The Institute for Training in Librarianship is 
a federaily funded library staff development pro- 
gram designed to improve, the skills of full time 
working librarians and media specialists throughout 
the Virgin Islands, This in service training program 
will offer educational enrichment experiences con- 
. sistinj-tif field trips, evening lecture sessions, and 
weekend workshops with local, We^t Indian, and 
stateside experts in several fields of specialization, 

WHO? IF YOU HAVE: . 
• * full time job as a public or school librarian 
and/p5 media specialist 

■^"iV^aebelodiegree or equivalent library viiork 
experience . . 

WHAT? THEN YOU /Iftf ELIGISLE TO 

PARTICIPATE W: 
■Tfie Institute for Training in Librarianship at the 
College.of the Virgin Islands. 

WHY? The .'purpose of tlie' Institute for 
^ Training in Librariaiiship.is to provide 25-30 ful 
J time librarians and media specialists'an opportunity 
z to upgrade their skills and to expand their knowl-' 
2 edge of librarianship. 'The institute course pro- 
X grari) includes five major arek Records of Knoviil- 
oj edge; Organization of- information; 'Reference and 
Information Services; Educational Media; and Man- 
agement for Librarians. College credits may be 
available through the College of the Virgin Islands, 

WHERE? The Institute for .Training in Librar- 
ianship will take place simultaneously in St. Thomas 
and St: Croix; U.S. V.I, on the campuses of the 
" "College-of the Virgin -Islands, In addition, there 
will be librtry field trips: To St. Thomas for St. 
Croix based librarians; To StXrpix for St. Thomas- 
based librarians; and.tB#feri6 R'icb for the entire 
fnstitute and Staff, ^ 

WHEN? The Institute for Training in Librar; 
ianship will hold evening sessions two nights per 
week, from 6:30 p.m..9:15 p,m,; and ,Saturda^ 
workshops, for ten weeks, from February 1/to 
AprillO, 1976. * ^ 

HOW? The Institute for training in Librar- 
ianship is^sponsored by a U.S. Cilice of Education 
• Library Training Grant under Title II, Part B, High- 
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er Education Act oM965 (Public Law 89-329, as' 
amended). Under the auspices ol'this grant, the 
College of the Virgin Islands Institute for Training • 
in Librarianship offers each participant in the'pro- 
gram a Stipend- of $375,00 for 10 weeks' atten- . 
dance. In addition, the Institute will pay re^istra^- 
tipn fees, tuition, mostinstfuctional materijils costs 
and most lielfi trip tfavel costs. . 

ADMINISTRATIVE STAFF i 

Director ■ |Dr; .Henry C. Chang, Chi^f Librarian ' 
College of t[ie Virgin Islands, St. Croix Campus; 1^ 
Asociate Director - Mr."ja?flte M,. Oliver ■ Director 1 
of federal Programs, V. I, Department of EduJ 
■ cation; 1 • , ! 

Instructional Associate ■ Mrs, Marjorie Masters, Ad , 
mi'iijstrative Assistant, College 'of the Virgin 
[lybrary^St. Croix Campus; 
Admir)istrative^&etarr-%%Ms\£^^ Laurence 



INSTRUCTIONAL STAFF 

Ms. Eleanor Bou^h, School Librarian, Eudora Kean 
High School, St, Thomas; ; ' 

Ms. Barbara W. Clarll; Principal Librarian, Mobile' 
Services, Los Angeles Public Library, Los Ar»ge- 
les, California; * . . ' , 

Dr, Robert J. DiPietro, Professor, School«of* 
Languages and Linguistics, Georgetown Univer- 
sity, Washington, D,C,; ' A 

Professor Frank N, Hogg, Head, Department w 
Library Studies, University. of the'W^st Indies, 
Kingston, Jamaica; and Principal, College of 
Librai'ianship, Aberystwyth, Wales; 

Dr, Doitjid Lehnus, Associate Professor", Graduate 
Schoi^l, of Librarianship, University of Pui 
Rico, San Juan, Puerto flitp; * 

Ms. Ellen MacLean; title II Librarian, V 
partment of Education, St, Thomas; 

Or, Douglas C, Moore, Director of Media Services, 
Learning Resources Center, Virginia Poty'tech; 
nic Institute and State University; 

Mr. Richard Nudd, W TJX, Channel 12 Television, 
St. Thomas; ' 

Ms Veroa E. Penn, Chief LiWarian, British Virgin 
Islands Public Library, Rmd Town, Tortola; / 

Ms. Cora M, Ramos, School Librarian, Lew Muckle 
School, St, Croix; . ^ 

Mr, Tihiothy Spannaus, Audio Visual Specialist, 
Claude 0, Markoe School, St, Croix, 



ADVISORV^COMMITTEE 
Ms, Enid Baa, Former pirecior, V T Division of 
' Ubraries and Museums; 

Dr, Issac Dookhan, Associate Professor, College of. 

the Virgip Islands; 
Dr, HHilton L. Forbes, Professor, College of the 

Virgin Islands; ^ • 
Ms, Eiolina ,8, Mills, Acting. Director, Bureau of 
Library Services, V,l, Department of Education; 
Hon, Alexander Moorhead, Senator, (I.S.V.I, Legis- 
, lature; ■ , ' 

Or, Darshan Padda, Acting Director,, V.I. Exten- 
sion Service;. 
Ms, Maiv C. Scott, Librarian in Charge, Florence 

Williams Public library Christiansted; 
f/lr, Rbb^t Vau^n, School Librarian, Good Hope 

School, Fredenmted,> ' 
Mr. Ernest Wagner, Chief Librarian, College of the 
Virgin Islands, St, Thomas Campus. 




APPLICATIONS 

/ Librarians, interested ^in participating in 
this Institute should complete the applicationi 
form on the reverse side of this brochure and rti^il 
or bring il to;* 

' Dr. rtenry C.Ghan J Director ' , - 
Institute for Training iri Librarianship 
Collegeof the Virgin Islands 
P. O.Bo*«4,Kingshill, St. Croix 00850 
Tei;(809) 778-1620x 134 



Completed applications must be returned 
nj later than^. December 12, W5. Applications 
' Will be reviewed by the Selection Committee. 
) Applicants 'Will be selected on the basis of criteria 
t s(!t forth in Federal guidelines and interpreted by 
; the Selection Committee. Persons selected to at- 
^ tend the institute wiH be notifietj b^f Jahuary 9, 
1976.. ' ' ^ ' [ . 

QUESTIONS?' * ' ' 

^ For mpre information, please call Dr/ 
hang. Mrs. Masters, or Mrs. Laurence at the C.V.I. 
&ryJ809) 778 1620, X 133, 134. * 
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THE DAILY NEWS, TUESDAY, NOVEMBER 11, 1975 

C V. I. Ayiarded 
$38,000 Ubrary 

Tr (fining Grant 





The ColJegr'of the Virgin 
Islands has been awarded a 
$38,000 Library^ Training Grant 
by the U.S. Office of Education 
tablish an Institute for, 
ng in Librarianship, This 
institute .will be directed by Dr. 
Henry ,C|. Chang, college librarian 
<ii and lectiv&r in social Sciences. ' 
The Dlrpo&e of the Institute is 
to priviai~~36~^l?^time working 
librarians and media specialists an 
opportunity to improve their 
skills and' to exp^d > Iheir 
« knowledge of I^brarianship. The 
program will concentrate on 
management for librarUns, 
refereAce and information 
services, records of - knowledge, 
organization of information, and 
. educational media. The faculty of 
the institute consists of scholars , 
and educators* from the West 
Indies and the U.S. Librarians 
and/or m«dia specialists who are 
working in the library or school 
systems are eligible to participate 
in this in-service trai^tmf program. 
Participants m^iy recej|& a total 
stipend of $375.00. fn additon, 
the Institute will pay registration 
fees, tuition, most instructiohal 
materials -costs, and most field 
trip travel costs. 

The institute will hold evening 
sessions two nights per week and 
Saturdi^ half-day workshops in 
St Thomas and St. Croix for ten 
weks from February 1 'to April 
. 10,1976. 

The institute is now accepting 
1^ applications frqm all intejn^ted 
librarians and media specialists 
who wish to participate in the 



librariailiship training program. 

Infortnation brochures and 
application Tprms are available 
from the CVI Libraries. 
Completed applications mjist be 
returned no later than Dec. 12 to 
Dr Henry C. Chang, director of 
thj^^ Institute for Training in 
^brarianship. Those Intifrested in 
hirther information are invited,to 
address inquiries to Helen 
L a UTeTr^«7 — ^-^a^lmijuUraliv e 
Secretary, Institute forTVaininfrifr 
Ubrarianship, College of the 
Virgin ' Islands, P.O. ' Box 84, 
Kingshill, St. Croix, U.S. V.I. 
00850, or call (8Cf9) 778-1620, 
exten;5ion 133 or 134. 
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AT LEARNING INSTITUTE 




The Dal IV News , April 28 J 976 



Grads 




CHRISTIANSTED-The first 
gnduation of the Institute for 
.Training in Libnrianship of the 
College of the Virgin Islands was 
held Sunday afternoon at the 
Melvin H.- Evans Center for 
Learning on the St. Croix camnos. 

Thirty -five graduates fTomJR^h 
St. Croix and St. ThomftflHfre 




f 



a>varded their certificateh for 
successfully completing ten weeks 
of classes by Dr. Henry C. Chang, 
institute difector. 

The program, federally funded 
by th4^ U.S. OffTce of Education, 
was established to op^grade skills^ 
of working librarians and media 
specialists and-'to improve library 




4- 



l - c 




jl^e^ generall)||r 



lie thirty-five, comprised of 
school and public libnriAns,^ 
teacher librarians, media \ 
specialists and librarian aspirants, 
studied many phases of library 
siceitce. Their Instradon laduded 
experts (h>m BayanKm 1U0oi 



Co<M 




llefr Mid the UhilWRity \^f 
.Puerto ^ Rlcoj Ge<kgetowi 
University., City of Los AngeJes, 
California, University of the West 
Indies, Virginia Polytechnic 
Institute and other educational^ 
'institutions. *_ 

Mrs. Ada B. Anderson, chosen 
by her <St. Croix fellow graduates 
tb speak >on their behalf, 
summarized what they had 
leii^d^ saying they ^ studied 
every aspect of librao^ science, 
with instruction ranging ftim the 
ofgiinziG^^of-^fonnaSonto 
records 6t knowledge, rrieair^ 
.technology, reference and referral - 
services and manafement theoiy 
and practices. I Instruction also 
included woruhopt yid field 
trips, With St. ThqQ^^ and St 
Croix having exchange prograrils 
and also with the combined 
enfOUment spending a diy in ; 
Puerto Rico obaerving Hfaniles 
andfacUittesthei?. / \ 
"If we have learned nothing ~ 
^^Z" Mrs. Anderson pointed out, 
"Ve have leamH that the key 
to adequate libiify lerxict reiti^ 
upon a, knowlcdse of the 
' community and its needs.'^She said, 
''A continuing, fnn if 
* intermittent program of\Ubnfy 
txaining h^ : wUl attract loeal 
recruits .who' know and 
understand their^ community." * 

tparticipaMng in the , 
on ceremony ' were St. 
:.V.I. Director Dr. '^tary 
Education Commissioner 
. »lyn Keao, Contprvation 
Commissioner Virdin C.'*Brown, 
Senator Alexander A. MoorhMd 



9aLj 



benediction 
. <}ommunity 
diret:tion of 
played sev 



Jr., Granville Christoper, speaking 
on behalf of the St. Thomas ' 
members of « the class, and Si. 
Croix Administrator Clement 
Sackey,' who rfad a prepared 
speech for Governor King "^who 
was unable to be present. 

Pastor Robert C Wakefield 
g^ve the ' ^invocation anfi 
the St. CroFx 
id, unde; the % 
Arthur AVhitmore, 
musical selections. 
Memben^f the first graduating 
class were: TVda B. Anderson, 
divia M. Aubain, Felipe Ayala, 
S^r, Asha Bansal, Gay(|pt^M. 
fieauvais, Utah.iBeniamln, Conine 
A. Brodhurst, / Midori M. 
Buchanan, Linda F. Qtmacho^ 
Qtzabelli-.A-UC!herian, Granville 
Ghri^^^er, Laurelice^^ngtonr- 
Espinosa, Mert^ne O. Gibbs, 
n Qraham, Ethyl. G. Haiiris, 
lj\.A. Ikcker, Julie41orine; 
Hope^'l^. Hunter, Sindy Tt 
Uutdtint, Astrid V, Johnson.. 
^June . A.V." Lindqvist, Susanne 
Bretz . Martin, Jeanne. Mayo, 
Michael E. Mironov, Cynthia A, 
OUoo, Attinr~ L ^fcefien; 
'.Beroada«(e Richards, Virginia - 
Rbffnii, Cbariene R. Smith^A^na 
Ralney, Sylvia M. Trout, 'mima* 
V. Waltch, &ndn L, Wanen and 
Mfldll»-Wa(Jdhs. 
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APPLICATION FOR INSTITUTE FOR TRAINING IN LIBRARIANSHIP 



■ Name ' ' •;■ 
Present Employer^ 
Address ■ 



Position 



. ^ow long employed here? 
Telephone 



Library ^hoot/Col lege Attended 
Place of Birth " 



.Degree 



Date 



Count/y of Citizenship 



How long residing in U. S.V.I.? 




Please.attach a briiBf statement relating reasons whyyou feel you will benefit from this Institui 
apply Institute experience to impi^ove your libi^ry environment. * yr " 

rification by Supervisor: Name ^ - . . , " * • ' Position 

gnature j- f- - ' ' • . ^.I, 

Comrriehts: . . . .'. ^' " 
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Notes on the Advisory Boar(l> Meetl nq of December 9, 1975 

The Advfsory Board of the Institute for Trdlning in L i bj::?rianshl p 
met' for the first tirrte Or) December .9, 197^. in St. Croix. ' Present 
at the meetlNig were Miss Enid 9fea, Dr. Isaac Dgokhan, Miss Fiolina 
B. Mills, Senator Alexander A. Moorhead, Miss Mary G. Scott, Mr, 
'Robert v! Vaughn, and Mr, Ernest Wagner, ' Representi ng the Institute 
staff were Dr, Henrjy C, Chang, Mr* James M, Oliver, and Mrs; 
He I en Laurence, ♦ * ■ ^ 

M, As the first order a#;^busiaess, th6 Advisory Board elected . 
.Mr, Robert Vaughn as chairperson, Mr, Vaughn asked for a progress 
' report of the Institute. Dr. Chang reviewed the history of the;. 
^1 Institute frorrf' the submission of the proposal i^n February 1975, 
• 3^^ to the notification of . the grant award i*n June 1975 (as one of the 
.l| • 28 selected'f rom a total of 189 submitted nationwide) , to the 

present, at which time the Institute has received 46 applications 
]\ fc(r a total/of 30 spaces. Of the 46 applications received, 
^. 'V 15 are fromlst, Thomas-St; John, 28 from St, Croix, and 3. from. 
\ ' elsewhere (Puer^to Rico, ColxDmbia, S,A,), ^ 



\^ • 2. The Advisory Board considered the agenda item of'Participants^ 
el I gi bi I i ty*cr i teri a and selection priorities: ' Several p|^i or i ties 
\j were discussed: 1) working I i brarians present I y in the public 
library system; 2) working public schoof librarians presently 
in the pub I ic , school system; 3) V^i rg i n S s I anders and permanent 
^res*idents. It was suggested 'that a standard educational .level 
bei'set to e'fjfeure consistency and to. fac} Ti tate instruction. 
The need fc;^r standardizing criteria was emphasized as a caveat 
against djtni n'i sh i ng the ef f ect i veness' ot the Institute by intro- 
ducing tjib wide a range of needSi A decision was made to Issue 
general /guidel ines for minimum eMgibility requirements, and to 
let th^ Selection Committee make judgements on individual 
applications. The following requi rements were passed: . 

1) Residency - a minimum of three years in the Virgin Islands; 

2) ' Edjucation -'High School Diploma or Equivalency; 3) Experience- 
at least one year working full time in any library. It was 

agreeci that the Institute staff woufd publicize these amended 
eligibility requirements and that the deadline for application 
• be textended from December 12th to December 31, '1975, 
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,3; — T|^e Selection Committee was »e1 ected .• / Mi 
Dr. Isaac Dookhar) are the Selection CommTtt' 
be assisted by the;staff members of the In^^itute^ 
Commlttte -fneeting was -set for January -7,* 




En i'd* Baa and , ^ ■ 
member^,. They wl I'l- 
The* Se I ect ion* 



4,. Conrtracts with\partici pants rec Stiiiends: 
There was consensus that ■ the stipend snouN be paid; in on^ l.ump 
sum upoii completion of the "I nst i tDte /rra i n i ng program. Receipt 
of st'ipend will depend- ypon attencia^ryce only; a maximum of three 
cuts will be aUowfed. For more tham three* cuts , st? pends will" 
be forfeited accordingly, at the rate of $12;. 50 per scssipn 
missed. If it is deemed by the /nstructor and by. the Institute 
staff that a participant Is noy commi ttl ng hJs/her time, and- ■ . ' ' 
'energy to- the program, the person In question sha I I ■ be dropped 
from .the program. Stipend morites earmarked for I nst I tute drop7 
outs shall revert to the Federal government. 



(3) 



Co I I ege of 



College credits for Institute Participants from the 
the Virgin Islands: ' . ji 

It was p-roposed that a Letter be drafted from the 'Advisory. Board 
and signed by the chairperson, to Dean A, Richards of the' , 
College of the Virgin Islands, requesting a decision orl the- ■ 
issue of whether or not credit' wi I I be granted -to Institute;- 
part id i pants * The Selection Committee will need to know whether* 
the credit optfon is available in order to make informed 
admission decisions. (The- l^etter was sent out .pn- December llth..) 



6. Auditors will be accepted, but class size shall not exceed 
twenty. Auditors may receive a certificate, but no /StI pend .- ' . 

7. The Institute- stbff is presently, planning for the -Open i ng"* 
Ceremonies. A list of speakers and platform guests Is being 
developed and i hv itati ons . 5hou I d be sent out before Christmas'. 

Thank you for attending. If you, have any comments, suggestions 
or questions, please call Mrs. Laurence at. 778-1620, extension 
133 or 134. 
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ADV-ISORY COMMI TTED MEMBERS 



; Ms. Enid Baa . \ \ 

Former Di rector I * . ' 

V.I. Bureau of libraries and' Museums" 
'• P.O. Box 822 \ 

St. Thomas, U.S.Vil. 00801 " 



' Dr. /ssac Dookhan \' \ </ • « ^' . . 

Assafcjate Professorr of History and TestI ng.,Of f ieer 
Chp i rman of the* L I bi;^a ry^^;)2CfffTi I ttee * 
^")llege of\the V I rg In • I s Ignds 
Thomas, U.S.V.I.; 00801 



Dr. Mifton Forbes 

/■ Professor of Science and. Mathematics 
Chairmaa Qf the Library Committee 
Col lege of the Virgin Islands* 

: St. Croiy, U.S.V. I . 00850 , 



Ms. Fiol ina B.' Mi I fs. . •// 

Coordinator, ' Bureau of Library Services aifd Instructional Services 
Dfepartment of Education / 
P.O. Box .630 ' ' ^ , ^ 

St, Thomas, »U.S.V. I . 00801 




Honorable Alexander A. Moorhead, Jr. 

Senator, U.S.V.I. Legislature 

P:0. Box r87 

Frederi ksted, St. Croix 

U.S.V. I . 00840 * ^ 



Dr. Dar^han Padda • 
Research Horticultural jst' ^ 
Acting Director, VIAES and VIES 
P.O. Box 6902, Sunny Isle 
Chri st iansted, St. Croix 
U.S.y. I . 0082Q 
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Ms. Mary €. Scott 
*LIbr^arIan In Charge 
Florence WIN iams Plib I Id LJJfera'ry v 
King Street .. j^-^'T 

Christiansted^ - St . Croix 

U.S. V.I. 00829.'^ ^ \\ 



Mr. Robert V. Vaughn 
Schoal Librarian 
Good Hope School 
Frederlksted, St; Croix 00840 \ 



Mr* Ernest Wagner 
Chief Librarian ' 

College of the Virgin Islands 

St. Thorrtas, U.S.V. 1 . 008&1 
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COLLEGE of the VIRGIN ISLANDS 



STi tROIX CAMPUS 



This statement wl 11 serve as your contractual agreement to 
participate in. the Institute for Training in Librarianship of 
the College of the Virgin Islaqds In accordance with the fol- 
lowing provisions: . ^ ; 



1 . ) Period ; Fro m February 1^ 1976 



T o April TO. 1976 

\ 



2. ) Attendance and Class participation: Attendance at all 

l.nstitute activities Including lectures, workshops, and . 
field trips, is required. '-The parti ci pant must demonstrate 
committment to and interest In the I nstltute program,' subject 
to the evaluation of the Project Director and the Instruction- 
,al staff. Np'more than three excused absences are.al lowed. 
^4ore absences will result in a pro-rated reduction of the 
total stipend ($ 12. 50/absence) , subject to the provisions of 
the Advisory Board of the Institute for Training in Librarian- 
ship, based upon Federal iGuidelines. If the part ic^pant mi s- 
ses more than a total of lone-third (1/3) of all Institute 
activities, he/she will be automatically dismissed from the 
Institute. / j , 

3. ) Stipend : Pa/tici pants wi I I receive a total stipend of 

$375.00 in orfe lump sum, upon suc^cessfut completion of 
the Institute program, according to the evaluation of 
the Project Director and the Instructional Staff. • 

4. ) Certificate: Upon successful compl^etion of the Institute 

program, subject to the eya I uation of the Project Director 
and the I nst i tute I nstruct iona I Staff, the participant 
will receive an of f icial certi f Icate verifying his/her** 
participation in the Institute. • * \ 



Your participation in the Institute for Training. in Librariensh^p 
is subject to the rule?, policies, and regulations of the College 
of the Virgin Islands, and to the guidelines of the U.S. Office of 
Education Library Training Grant under' Title I I, Psrt B, Higher 
Education Act of "*1965 (Publ ic Law- 89-329., as amended). 

I accept the terms of this contract. 



Participant ^ Institute Director 



• Social Security Number * Date^ 

APPENDIX F ^ . , 

KINGSHILL POST OFFICE . ST. CROIX, U. S. VIRGIN ISLAfSbs 008S0 • TEL, 809 778- 
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GOLLEGE of the VIRGIN 



ST. CROIX CAMPUS 



the ColZzgz ojj thz Vi/igin l^tanfis to voo/ik ^ox thz In^tiXutz 
^oK T/ituiing lU.b^lCinAJOU^^^^,p "yi accoxdancz uxith thz j^otlouo- 

Po6ttion Tittz 



to" 



Vzn, Vldsn and/ 
OK LzctuAz Fee 



Re6 po >i6 ZbiLLtioA 



VouA appolYitmznt to thz ImtAJbxtz ^cfK TxcUruJig In LLb^jOAAjCLiiAhip 
l6 ^iubjzct to thz nuLu, potCcyLe^,^ and >^ega£attonA o^ tixt CoZZzgz 
o^thz Vvigui I6tand6, dnd to thz gtiidzUnz^ o^ thz U.S. O^t^lzz 
0(J Education UhKOAy TnnJjiing Gnant undzK TWiz II, VoAt B, • 
Hlghzn. Education Act ^jj 1965 {PabtLc LoiA)' S9-3Z9, a& amended) . 



iMtttatz VViZQ^oK 



I acczpt thz tznm o^ tka> contAact. 



S/'g nature ~ 
$ocIl(Z Szcii/Utij UfMnbzn. 



Vcutz 

^ WAXliliotctLng VzpzndzYVt^ 

/ 
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. . . - . GRADE- CHART . M 



MIDTERM EXAM- 



•IPTAL: n= 36 

meaun^ 75.95 ' 
mediam- 78 



ST, THOMAS: n= i7 

< 

mean= 75'-5 
median=5 78 
inode= 82 



.i 



ST. CROIX: n= 191 

meah= 76 L 4 
median= 78 
I mode'^ 74 



FINAL EXAM 



TOTAL: n= 36 



mean= 77 . 5 



edian^ 30' 
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ST. THOMAS: mean= 78 

median= "80 
m6de= 80 



V 
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ST. GROIX: mean"-= 77 
* nadian= 30 

modb== 84 



TNtViVTTU'^E FOR TRAINING IN LIBRAKIANSHIP ~ MIDTERM EXAM MARCH 6, 197r> . 



You will have one (1) hour to complete this exam. Please answer all questions, 
l^ach colri^^ (Some questions require several 

answers.). A perfect score is 100%, Good luck! 

Multiple Choice: Circle the appropriate .answer or supply the appropriate lett 



HOOT OWL is the 'phone number of : • 

a. 4in afterhours reference service. 

b. . art^nterlibrary lo^n network 
i* " c. a eoTnnfGTiity agency referral center. 



2. S^outhern California Answering Network:' ' * 

a. delivers books to libraries iif a vAn 
^ b. searches in-depth reference questions 

c. refers patrons to other community agencies. . 

3. SCILL "-stands for: 

a*. Southern California Inte^rlibrary Loan 

b. Southern California Independent: Library 

c. Southern California ^Individual Loan. 

" • • . ^ - 

4. ANSWERS is: ^ 

a. a community information and referral center 

b. a telephone answering service 

c. a statewide reference service. 

Svf, The number assigned to a book or other material to show, the subject area and 
to indicate its location in the collection is: 

a. a call number 

b. a Cutter number 

c, an accession number 

d, a classification number. * 

G. The« notation used to identify and locate a particular book on the shelve^ 
'a. a call number ^ " 

b. a Cutter number * . 

c. an accession number 

d. a classification number. * 

7. Which df_ the following is NOT a fact book ? 

a. Black's Law Dictionary * , 

b. The Statesman's VJho's Who , 

c. Reader's Guide to Periodical Literature . 
d; -Educational Media Yearbook. 

^. Papar (vellam, parctuflent) was first made in: 

. •'a. Philadel?)hia »w . « 
» b. Hollancl ^ . ' " 

c. Germany 

d. China 

9. The first American edition of «LhG Bible was produced by: 
/ a. Tliomas Paine 

b'. Ben jamin Franlilin " . 



c- Cyrus McCorjnic 1 no 
d. Aridiijon ana' Steele lUu 
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;10. A behavioral objective defines i 
^a. learning behavior 

b. terminal behavior - - 
. • c. teaching behavior * • 

d. initial .behavior. , ^ • 

11. Circle the words that would be appropriate for use in a behavioral objective: 

a- to -list ^ 
. b/ to appreciate 

c. to define . ^ ' . 
. d. to identify ' 

e. to understand - 

f . to make'. ^ ^ " 

•• , • 

12. In the communications model , which Vof' the 'components interferes with the reception 
of a message? ' ' ^ . . 

a. feedback , ' . - ' ' ^ ' . • 

b. medium " 

c. message ^ ^ . ' . . 
y d. noise 

e. norfe of the above 

13. in applying the communications, model to the use of ^ }.6mm film a class, 
matcTi up the," components of the model wdth^e items listed,, by placing the 
proper letter in^^ach space: , " ' 

a. receiver :__ content of film . S : ^ 

•b. message - ' ' film • ^ ^ 

c. medium studentn 

d. interpretation student's perception ^ 

14. Children of Puerto Rican parentage resi'4ipg in the V.I. may be receptively 
^competent in: . 

a-. Spanish ^ . ■ ' # ^ 

b. English > . 

• . c. Danish - • 

15. Children of Puerto Rican parentage residing in the V.I. are -likely to be 
productively competent in: ; • 

^ a. Spanish ^ ' . ' • . ' 

b. English , 

c. Danish ' - * . , 

IG. Native Virgin 'Islanders £u:e likely to use' their Creole i'n the following si tuation :i. 

a. at a party with childhood friends^ , , . 

^ b, giving directions to Continentals , ^ ■ 

c. both of the above 
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^17. The meanings that words have are : , 

a. fixed by dictionaries . • * . 

b. 'defined by how people use- the words ■ * 

c. determined by legislation. 

IR. A lilyJh^ry that serves a diglossic com.'nunity 

a. should have' its collection exclusivply in the standar-^l laT^guage 
should inclado rr.aterials in th non-stan'ciar cl vari--ty :)f lanqu^c# 

should not have a library. 104 
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An orqanogram is: 

• a. span of control " , ^ * .* ■ 

b." 'a v^ork-study of a sys^^T . ^ * . 

* ' ^1 c. a 'diagranimatitf description of a system's staff^ing structture. 

20. A sxibject division is an area/room in a library where one firicjs: ' y 

V a. the rGference"^nd lending stock of a. sti^oject coiribined ,^in that 
same secti6fi*" ^ ^ . 

b. all information materials arr^iKjed in chronological order 

c. ail ihfprmation materials- arrafiged by' country of origin. 

21. Stcindards artr^ useful for: 

a. reducing expenditures * * 

■ ■ ^ b. acting as reference points fpr measuring a system's requirements 

^ / in terms of space, staff, and stock - • 
. . c. impressing the library committee. ' , . ^ ^ • 

II. True-Fals6: Please ^circle^ the appropriate answer. , 

1. Senior citizeins do not use bookmobiles. True FaUse • 

2. Bookmobiles carry mostly high demand- library materials. ^ Tru^ False 

3. Bookmobiles are more costly to operate thaij|^branch libraries. True Fal 



se 



4.^ Bookmobiles should provide all. the servi^^SM^f.^ branch library. True False 
III. Fill-ins: Please write the ccfirrect answer in th^ space 'provided. 



1. List three (3) types of reference questiAns which should NOT be answered: 

» • ■ / 



V 



2, In what general reference source would^ yau look to find F.ede^al programs for 
the handicapped? . * 



3. List foilr (.4) kinds of bibliographic reference tools: 



4. What is the official jou^al of the Division of Reference and Adult Service of 
the American Library Association? ' ' , ' ^, ^ , 



5. What/1» the nain bibliographic reference" book for reference librarian^;? 
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G..Put the following into chronological order. Start with ^he method of expresgion 
which -do^loped earliest: ^ ' 



•* ' , ; a. ideograms 

' / \\'. ' ^- alphabet . 

c. , pic to graphs ... 
^ d. syllaljic writing 

■ C . ' ^' . ' ■ . 

7/ List two books or other .sources. .that you .ycould use to find subject heading;^ : 



lst_ 
2nd_ 
3rd_ 
4th 



8. 



of letters in 



, . . . » . . ■ - _ _ ^ 
Fill in^ the missir).g letters. vThe number of blanks equals the number 
the missing word. / v^" \ « ' 

• \, - - - is the foundation' of management. * .. 

' The framework' of management is the 1 ^ ^ _ i. ; . 

.9. In fehe list given below, -^hich ar^ €he regulating and which aire >t^e' social factors 
of m'ahagement? Please put pi check 'in . the columns .provided. . ^ . 

r ^ • ' ■ • • ' 

I Regulating . Social ^ 



Planning 
Coordination 
Control 
Motivation 



10. Please rate this test ,b>y circling, the approprikte numbec below^, 

' ■ ' ■ _ ■ -'^ ^ ■■ ■ . ■■ 

■ IJnfair — 1 — 2 — J'^^ 5 6 7 Fair . , . 

Too hard 1 2 3- 4 5, 6 7 /Too easy V - • .^^^ * 

tlease explain and comment! bellow. This question is ungradedi for ou^ information • only 
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INSTITUTE FOR TRAINING *JN LIBRARI ANSHTP -- FINAL EXAM -.- APRIL 10, 1976 



You will have one an<3 one-haJif (Ih) hours to complete this exTam. P-lease 
answer all . questions . , Each correct answer is worth one" (1) point, ( Some 
q^uestio'ns require several answers 



) 



pe^r'f ect 



score is 100%. "GOOD 



I. MULTIPLE CHOICE; Circle the appropriate answer(s) or supply the 



L^CK> 



appropriate letter (.$) 



( 



at ion 



B. 
C, 
D. 
E.» 



1 n 
i n 
in 
in 



the 
the 



/ 



Where would you find' tihe U.S. 9«pt. of Documents *classifi 
number for th^ Agricultural Yearbook? (2 pts) 
A. in^Books in Print 

the Monthly Catalog of U.'S. Government Publications 
document itself. ... 
Wiilson Public Library Catalog 
Encyclopedia Britannica ^ ' 

^ . ' y ' ' ^ . 

In which of the following sources can you find information about^ 
Gerald Ford, President of/ the United State?? '(4pts) 

Who's Who in America > ' 

current Biography . . ' • 

the U.S. Government Manual / . " 

Readers' (Suide ^^to Periodical Literature - ' 

The "Dictionary of American .Biography 



A. 
B . 
C. 
D. 
E . 



1 n 
i n 
i n 
i n 
in 



3. 



Which of the folijii^wing types of reference questions should r\ot 
he, answered by a reference librarian? (3pts) 
•A. biographical * ... 

" ¥. bibliographica'^l • ' ^ 

C . legaf 

D^ copyright . ' ^ ' 

E. medical ' ^ 



Where can you find out whether thire is an. education journal 
pui;)lished in Spanish? (Ipt) 

A, in the* Readers' Guide to Periodical Literature 

B , in Library Journal <^ * ' 

C, in Ulrich's International Periodical s pi%rectory 
'D. in/- Webs ter-' s Unabridged Dictionary . ^ . 
E. in Wincheri's Guide to Refe-rence Books 

Where can you find a map of the Roman Empire under Augustu^?* (2pt^j^ 
A- in the^oQxford Economic Atlas" . *, ? ' 

B. in the National Geographic -Atlas 

C. in Shepherd's Historical Atla:s o 
• D- ^in The Columbia Lippincott Gazetteer of the World 

E..in Palmer's Atlas of World History 

6. Which of the following statements, about Winchell's Guide to Reference Boolcs are 
correct? (3pts) ' ' ^ ^ - - 




A. 
B. 
C. 
D. 
E. 



It is published^ by the American Library Association. 

It is a bibliographic ref erei%^^tool. 

It is a statistical reference tool. - > 

It is an evaluative reference tbol. 

It is an index to reference periodicals. 
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7. InXhe analysis of the "following question "when did the American artist, James 
' Whistler, die?;* the^ following^ are logical approaches to the artswer:* Opts) 

A. encyclopedias cif> art , ' - . ^ " » ' 

B. "histories of American art , 
€. contexoporary biographical soUtces * 



^prsal biographical sources. 
E. almanacs , , 

8. Which of the'foliowing professional periodipalrs regularly carry sections 'with 
reviews of reference works? (5pts) ' < * ^ 

A. Booklist /"^ . • ' " ' 

^ B. Choice , ' . . • ^ 

C. ' Library Journal ^ t * * . 

E. Wilson Library Buletin 

9. Whiclj'Of the follpwing questions probably can be answered by 9ne of the almanacs? (2pts) 

A. Who are the bishops of the Methodist Church! in the U.S. ? ' . 

B. What is .the definition of "oomiak"? 

C. What is Belle's Law? ' * • 

D. Where can you find the seating capacity of stadiums in the U.S.? . * ' ^^^^ 

E. Where dc^ you find a list of federal pro^rauns for the handicapped? • V, 

. ' - #• ■ . 

10/ Which of these term^ describes the terminal behavior expected of a, learner? 

A. ciirriculum referent • 

B. adjunct program ^ 

C. medi\im/message 

D. behavioral objective 



11. " Which one of these t^rms describes^a self-insti;u^ional device using already- 

iivailctble software? ."^/ ' ) ^ 

A. individual Study Module (ISM) 

B. ^junct program 

C^ro^grannned text ^ ^ ■ ' 

12. What legal doctrine allows a student to qyote a sentence from a copyrighted work, 
for use in, a term paper? . ' ' 1 ■ ' ■■ ■ " 

A. Wilkirfi^n decision ' ' 

i B. .Buckley Amendment -i 

C. Exclusive right ' . 

D. Fair use * , 1. 

13. In 1972, the Copyright Act was Extended to cover which of the below, which had not 
been covered before? • • # ■ - 

A. recorded musical performances 
/' . B. Color movies ^' ' 

, C. xerox copies \ ^' - - • 

. b. cable television productions ^ 

14» The professional association for media speci^Lists is abbreviated; 

A. AVI ' 

B. AECT ^ IX) S . 

C. ALA ^ ; 

JD. NAVA • ■ . . 
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15 • A community librariam should be most concerned withr 
A^ a good literary book collection 

B. -direct service to the patrons 

C. a large library building , • 

16. The purpose of library programs and activities is: 

A. to publicize, the library . • , ^ 

B. to make people feel comfortedjle and at home in a library . * • 

C. to impress the library administrator ' . , 

• . ' . • V ' •■• \ . . ■ : \ ■ ^ , 

17. • How would you characterize the language situation in the U.S. Virgin Islancjs: ^ 

A. Bidialectal " ^ /* * 

B. Bilingual ' . ; 

C. Diglossic . • " , 

D. ^Bilingfual and Diglossic , • 

E. Bilingual and Bidialectal • 

F. Monolingual ' , 

18. In a diglossic situation^ which written materials would be likely to be written 
, in the non-rstandard v,ariety of languacje: r 

A. touristy guide books . . , . 

B. native pro verbis and folktales , * 

C. 'treaises on mathematics ^ , . ' \ 

19. The change from the usei.of one language tb. the use of another during a conversatiorx^ 
is called: 

A. code-switching , * • 

B. monolingual ism * ' 

C. neither of 'the above . ' * * ' . 

20. Management services units are concerned with which one of the below? 

A. Servicing equipment 

B. Improving effeptiveoess of the firm or institution 

C. The\ re-employment of veterans ' , 
II. TRUE FALSE: ^Please Circle the appropriate answer. 

1. Receptive competence in 'a language is necessaril\r greater than productive competence 





u 

Work Study is concerned with method study 2Lnd work 


True 


. False 




2. 


measurment. 

True 


False 

* ■ ■ 




3. 


Gooddeaign is produced by ergonomists. 


• 

True 


False 

i 




4.- 


r 

Pi good salary is the best long, term motivator. 


True 


v.' 

False 




5. 


Her zberg believed that achievement was a motiva^tor. 


True 


False 

• 
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III. FIUi-INS i Please write the correct answer in the space provided. . 

1, In the following list of reference tools/ "mark those that" are bibliographic by a B 
and those that. are fact books by an F. (5 pts.) . ' * I 



encyclopedias 
j:ard catalog 
maps, atlases & gazetteers 



A. 

B. [ 

C. 

D. - i ndexes to magazines, newspapers & books 

E. ' b ooks 'of curious facts, customs, folklore ^ mythaiogy 

Match the following terms with the definitions in th6 second- column: 

^ ^software , . A. equipment 

* hardware. B. carrier of a message 

C, step-by-step instruction 

D, interference 

E, instructional material 
(e.g.filmstrip) 



(5 ptsO 



_noise 
jnedium 

jjrogrammed text^ 



3-12. 



<3. 
4. 
5^ 

6. 
7. ' 

8. 

9. 
10. 

ir; 

12. 



Read the following definitions and determine which term from the group of fifteen (15) 
terms given below is being defined. Write the letter which corresponds to the defini- 
tion in the blank * piwided at the left. Not all of the fifteen terms are defined, and 

no term is defined more tFt^ once. 
^ . • 

Information telling /where, when and by whom the publication was produced. 



A physical description of trie publication or other item. 



A record or list o^ the added entry cards made to represent the publication in 
the catalog. , 

The total number of copies of a publication produced at any one time. 



A re-isSue of a pilblication with additions, revisions, or other changes in the 
"text. ' * ' 

Symbols used to mark and distinguish the item? in a collection and to facilitate 
their retrieval. » 

jrhe entity responsibly for reproducing copies of a j^ublicatioh. 



A record of the materials that a library possesses. 



A style (or form) used for describing materials when the title is used as the 
main entry. 

The entity responsible for the printing costs and the distribution of a pioblication 



A. Call number 

B. Collation 

C. Contents no^e 

D. Edition 

E. F^oli^tipii 

F. Hanging indention 

G. imprint 

H. Pagination 



I. Printer 

J. Printing 

K.' Publisher 

L." Series statement 

Shelflist* 
N. Subject headings 
O. Tracing 
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13.-22.- DeteiMnine ifhe main entry for each the following ten (10) publications and 

select the corirect answer from the /roup A O that follows. Write the letter 
which corresponds to the main entrys^n the blank provided at the left of each 
' portion of title page information. /f' Some' answers will not be used at all and 

f othero niay be used moxe than once. 

Modern theater r- an antholefey of ^welv^ plays by Henrik Ibsen and 
Tennessee Williams. , Selectied andj annotated by George Simpson. 



13. 
14. 
15. 
16. 

18. 
19. 

20. 
21. 
22. 



The complete works of Henrik ^bsen. Edited, by Melvin Littleton, with 
a biographical sketch of I^sen bsy. Stanley Walker. 

An analysis of the literax^ works of Henrik Ibsen, by George Simpson 
and Mary Jane Smith. 

Handbook of practical nursimg, by Mary Jane Smith/ Laura Irving, 
Beatrice Ewing and Alice Goqdwin. 



Illustrated^ by 

.An introduction to librariansJiip, by John Gibbs and George Simpson. 



The complete book' of Mother fcobse nursery rhymes 
James Gibbs. Arranged by Mangaret Pierson. 



The wisdom of JFK' : an anthology of quotes from the writings and 
speeches^ of the late President ^ennedy. Selected, edited and ar- 
ranged by John Gibbs. 

The new Random House encyclopedic dictionary of computer and informa- 
tion science terminology. Edited and arranged by Melvin Littleton. 

Medical terminology for nurses : an introductory' text, by Mary Janfe 
Smith, Laura Irving and Beatrice Ewing. 

The private life of John F. Kennedy as seen through his personal 
correspondence : a collection of 250' letters compiled and arranged by 
Stanley Walker, and indexed by James Gibbs. 



A. 


Title main entry 


I. 


Mother Goose 


B. 


Ewing, Beatrice 


J. 


Pierson , Margaret 


C. 


Gibbs, James 


K. 


Random House 


D. 


Gopse, Mother 


. L. 


Simpson George 


E. 


Ibsen, Henrik 


M. 


Smith, Mary Jane 


F. 


Irving, Laura 


N. 


Walker , Stanley 


G. 


Kennedy, John F. * 
Cittleton, Melvin ' 


0. 


Wi 1 li ams , Tenhe s se e 


H. 







) 



23.-32. Choose one of th6 terms in parentheses and use it to "fill in the blank. 
23. Classroom television should be regarded as . . 



(Another tool available for leairning; something extraordinary; a mystery) 



24 . Videotape 



(Can; Cannot) 
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be used more than once fpr recording. 

Ill ' 



NAME ' : ■ P^^.^ 

FINAL EXAM . 

,-'101 - APPENDIX H 

25. IS videotape a single or double system process ? (Single; Double) ; 
That is to say, is the sound recorded with the picture on the same t»pe or- 
on a different machine ? . • • > — -» — 



26. Most television instruction is .■ . : 

(Designed to stand alone; designed to be used with a teacher present) ' 

. 27. Videotape is a(n) ' ' p rocess. • 

V -(Magnetic; ^Optical) ^ ' ' . 

28. Given reasonable care during daily use, . ^should last longest. 

(Film; v^eotape) . - 

29. When you \urn' tke television set on and there is no picture or sound, what 

r, ^ ' should you check first before palling for help ? ^ — • 

, ( Is it plugged in? Proper i channel? Window shades down?) 

* ■ • '• * ' ^ * " ■ 

30. The • ■ • ' of the* light 'is as important to a color television* 
camera as the amount of light. (Intensity; Color; Speed) 

31. Color television camers are generally ^sensitive to light than 

. black and white cameras. (Less; 'Mote; the Same) 

32. Videotape physically spliced:iike film. (Is; Is not) 

^33. Fill in' the words missing from the two boxes which form part of this 

• cycle of management (2 pts.) (Fill in' the. letters to spell the correct words) 



OBJECTIVES 



PRODUCT OR SERVICE 



34. Managerial tasks have been classified into four groups, including planning 
* and motivation. What are the other two? <2 pts.) 



35. When many personnel report to the same supervibdr, this may be called the 
spaj^ of control. (Fill in the letters to spell the correct word) 

35'. When few personnel report to the same supervisor, this. may be called the ^ 

' span of control. (Fill ifi* the letters to spell the correct word) 

37.. List seven (7) variables that may aff6ct the span of control ( Other , than those 
given as examples — e.^g. , the manager and" his abilities; the environment of 
' /* the' job area, etc*) .(7 pts.) 
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38.-40. ^ ' ' , 

List three (3) ways that libraries may choose to departmentalize ( other than 
thii example — e.g. by Function , ie, Reference and Lending) 

' ^ • ' ' i •' ' 

38. ' 



39. 
40. 



41.-42. ^ 

Complete Masiow's hierarchy, of human ^Sfe«ds by filling in the blanks below: 

i 



1st: 






2nd: ^ 


Esteem 




3rdc 


BelongingnesS 




4th: . " 


5th: 


Physiological ' ' . 





43. Conrad von Gesn^r is known as the "Father of 



44. Please rate this t6st by circling the appropriate numbers below . 
Unfaoir 1 2.3 4 5 6 7 Fair 
^Too hard 1 2 3 4 5 6 . 7 Too easy ^ 

Please explain and coinjnent below. - ThM question is ungraded, for our 
informaticxi only. Thank you. 
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■ .'. . ■ , ■ . . PRE-TEST/POST-TEST 



Name Date 
PLEASE ANSWER ALL QUESTIONS. LEAVE NO BLANKS. YOU HAVE APPROX. 20 MINUTES 

1. The process of descriptive cataloging consists of identifying and 
describing each separate bibliographical unit in the collection. 
(Circle true or false) True, False 

2. The main entry may occur Jn four possible forms: persona I . author, 
corporate author, title entry, or uniform title entry. 

■ (Circle true or false) True 'False. 

3. , The twg principles of card catalog filing are the alphabetic prin- 

ciple and the principle of congruity. 

(Circle true or false) True False 

4. The major cataloging code changes effected by ISBD(M) lie in the 
areas of punctuation, statement of authorship, and imprint.^* 

, ' ' (Circle true or false) ' True , . False 

5v The acid test of a library administrator is not his/her knowledge v . 
of bopks, but the size pf his/her budget and, the> reputation the 
library enjoys in the community. 

I. True False • 

6. — Professional growth is the responsibility of the individual 

librarian, not of the ) i brary -^admi ni strator. \ ^ 

^ True False- 

7. The term "library network" refers to a radio station operated 
by a public library system. . . ; , 

True .False 

8. In a public library, it is preferable to acquire a superior book 
which wij.l not be read than to acquire a mediocre book which will 

' be read. ^ • ■ ! ^ , 

• ' True False 
• - • . 

9. The termi "codex" refers to: (Circle one) 

a) the cuneiform method of writing used in 
ancient Babylon; 
- - b) an automated information ristrieval system; 
• c) an ancient book form made by folding and 
sewing together ,several sheets; 
. t * d) a computer language^. 

10. In Webster's Dictionary's listings of different def i crit ions for 
each word defined,, the first meaning listed is always the most 
current usage. , * ' 

(Circle troe or false) . True False 

I : ■ ' . 114 , ' ■. . 
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Name ■ • 

■ . . \ . ■ 

11, Good reference service involves knowing how to . i nterpret the 
reader^s inquiries, and to respbn,d by providing what is really 
desired, even when the, reader can't express it, ' 

(Ci rcle true or fal se) True - False 

12, Reference servjces are most satisfactory when every effort \^ 
made to enable the reader to serve him/herself, * 

True/ \ , Fa I s^ 

13, Good reference service depends on a thor6ugh^*"knowledge of jnaterial 
within.'the library rather than' a knowledgi9 of those ava i I ^b I.e from 
other '^Tbraries, ' '4 

/ . ^ . '* True" Ft I se 

14, What journal discusses new reference books iin a monthly, article? 

-t^- ' • ' ■ ' * . 

15/ Atcordlfig to the Library Bill of Rights (ALA, 1967), libraries 
^ shou»ld practice censorship when it, is sanctioned and supported 
'by the community, 

(Cifcle true or falseX. True , False^ 

16. Write an "s"- next, to the items listed below that are "Software;" 
Write an/'h" next to the items listed below that are ^'Hardware," 

f i Imstrip 

filmstrlp projector 
cassette recorder ^ 
transparency 



17. Which one of the following teaching methods prpvides the least 
feedback from student to teacher? (Circle one) ' ^ 

' . a) tutor 

. b) lecture 
* c) vl deotape 

18. In a programmed text, which of the following i s individual ized? 

, a) bbjective 

b) pace 

19. To permanently mount a photo to illustration board, use: 

a) rubber cement , * 

b] laminating machina 
' c c) dry mount press 

^ d) double stick tape • 

20,. Whidh of the following is the professional association for 
educational media? 

a) ALA 

b) AEMC 

c) AECT 

d) AAVI 1 1 K 

. ' e) NAVA ' ' : 
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PRE-T5fT 



Name 



. Please list speci f leal I y what you expect to hearn 
trfe Institute for Training in LV^rarianship. 




attend! ng 



a) 




9 
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^ ^ • POST-TEST 
9^— / 



Name . j . / 

21. d> your pre- tests, you were asked 'to list specifically what you 
expected to learn from attending the Institute. Below, - p lease , 
indicate whether or rtot v66r expectations have been met by the^ 
l/istrtute. ,Please^Iv? examples^- If your expectations ha\/e not 
been meff please Indica'te In what way(s) they have not been met* 



/ 
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UNIVERSITY OF PUERTO RICO 
REGIONAL COLLEGES ADMINISTRATION 
BAYAMON REGIONAL COLLEGE 

BOX 4296 BAYAMOM GARDENS STATION 
BAYAMON. PUERTO lUCO . 0C619 




/ON 



May 11, 1976 



Dr. Henry C. Chang \ [ 

Director ^ - ' • \ 

College of the Virgin Islands 
Institute for Training in Libra rianship 
St. Croix, Virgin Islands 00850 



Dear Dr. Chang: - ^ ' 

/ 1 4 ■ "' " 

' ■■ . r- 

Thank you for the opportunity of participating Jn the Institute 
for Training in Libra rianship of the College of the Virgin Islanc^ls. 

It was a most rewarding experience, because of the success 
of the Institute itself.' The participants d^onstrated to be very 
receptive and enthusiastic to the, courses offered. By my second 
set of lectures I could feel the progress they have obtained so far. 
^ ■ * " 

Programs like this) provide for the continuing education of 
the librarians, ^s-well as for training of those not having a degree. 
I congratulate you and your staff for the realization of *such an 
important event and I hope that similar programs be repeated in thi 
future. ^ V - 

Thank you aga>ln, and-i^r^eat that these facilities and my 
staff welcome you whenever youlwant to come back/ . 



Sincerely, 



QRO/nhb 
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Oneida R. Ortiz 
Director 

Learning Resources Center 
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G E O-iP ^y^T OWN UNIVERSITY 

WASHINGTON. D.C. 20057 . 



SCHOOL OF LANGUAGES ANO LINGUISTICS 

DCPANTMCNT Of LINOOISTtCS 




May 10, 1976. ^ 



Ua. Chanel Q. Steinmaw, y 
Administrative Secretary ' . 
Institute for Training in. librarianship 
College of the Vir^n Islands 
Kingshtn P.O. pox 8U 
St. Croix, TJ. S. Virgin Islands (X)850 

Dear Ms. Steinmann; ^ . 

• ■ ' « ■ ■).'■■ 

I am happy to give my support to a future tsrogram for 
trailing in librarianship similar to the one irhich has just 
ended. Dr. Chang, Mr. Oliver and ihe others associated with 
the Institute for Training in librarianship are to be commended 
for bringing together the numerous i^^eakers iihp vere* able to 
touch upon the maqjr topics of djnportance to library science 
in a multilingual setting. ^ 

The U. S. Virgin Islander present an 9si)ecially cballengLng 
settling to the nork of llbrazdana* The Institute for Training in 
Librariaz3£bip has made a good begtnxxLng at answering the challenge* 
It should be repeated so that its benefits tdU continue* 

■ ' - r 



Sincerely, 




Robert J. Di Pietro, Ph. D. 
Professor of linguistic^ 
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ENID M;itBAA 

LIBRARY CONSULTANT, CARIBBEANIST, BIBLIOGRAPHER . 

■ " ""^ . . ■ . - ^ ' .-^ 
P.O. Box822' ^ . ' ' . " ; : 

St Thomas, y. L 00801 . . . " 13 May 1976 ^ ' • . Tel. 774^228 

' - ■ , ■ - * 

Mr. Chanel 0. Steinmann I , ' 

Administrative Secretary , , ^ . 

~ College of the Virgin Islands ^ ■ ' 

• , Institute for Training in Librarianship. . . \ *"» 

Kingshill P:0. Box _8U_:Jz^^^^ . ^ ■ •. ' .- . 

'St. Cxoixr"'WTglTrTslaTids 00850 ^ • ' * • 

• . ■ ■ • .. - ; ' • - ^ : 

Dear Mr. Steinmann: ♦ * ' ' 

■ I ., , ■ ■ ■ ■ •■ ■ ' .•. . .» * . . 

•, • • ' *^ ^ ■ 

I should like to offer my congratulations' to Dr>. Chanfe> an^ 

associates for the successful completion of the Institute for trainj; 

ing in Librarianship. 

^ You have asked me for an .evaluation of the Instit^ite .( lettt^r • f 

of May 5 ,1976) in. order to have the support fdr a similar program in - ' 

the future. Here are a few of ray thoughts:"^ . •. 

a) The- Institute was a pleasant introduction to some phases , 

of library service and the o'rganization of libraries and also audio- ' * 

visual materials dnd their use^.- To consider that the Institute has ^. ^ 
prepared librarians is rather questionable, but rather that it aims to ^ / 
prepare para-|)rofessionajJ.s and encourage candidates for professional 
librarians in tj^e futnre. • 

b) * As for my own. modes t .corrtribut ion, I believe- that my discourse 
on UDC classification system could be useful only as its utilization in 
the development toward the compu^serization and/or manipulatioit of library, 
materials (print and non-print I viz-a-vie L.C., D.C'.*, or any other 
library classification system:* The system should .also point toward t^e 

V the inclusion of micro and com. units for non-sprint materials and their 

. 6rganization for st&rage and retrieval for. ^information dissemination. 

c) In the matter of Acquisition and inter-librairy cooperation 
I wbul4 stress closer pontacts and exchanges between staff , materials, 
plannijig/fnformation, sharing of pro'jects and joint procedur,es , more, 
frequent exchanges of acquisition lists. "Selected Acquisitions" are^ 

'.not as ^useful as ex^berieded lists even though they a^e repetitive. However i 
with computerized services available much can be accomplished toward the ^ 
. ^ realization of indexing services and net-work of information and reference 
services for all Virgin IslarKis libraries. I am pleased to learn that DR; 
Chang is contemplating the projections suggested in 1970 Plannijig for V.I. • 
Library Syr.tems, • ' • " > 

■ ..• • . - \' ^ ■ 

d) These views are offered in* the absence\Df knowledge f)ertaining 
to the lectures of other guest speakers. I hgpe ,that they may 'not be ^ 
found in conflict or contradiction, to them. 
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Sincerely 
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p. 6^ Box ^^7• 

Frederiksted, St. CroiX U.S. Virgin Islands .008^0^ 
/ • • Telephone (809) '?-72-0|^l0- " • ; 



M&yv21, -1976 



Dr., -Henry^C- Chang^, P^rec-fegr • 
Institute for Training '±r\ jHibrarianshlp 
College of thfe Virgin Islands 
Kinshlll, St.CrQlx 



'Deaik Henry : 



I wish to add my support to those suggesting that there be 
some continuation of the valuable work' begun by this- year ^ s 
Institute. ' : ■ 

The Interest and hardvwork put in by the participants, along 
with the wide coimnunlty support, indicate a gejiuine. need for 
continuing professional growth of librarians and media spec- 
ialists iri the Virgin Islands. With the rather limited market^ 
for professional librarians. -and media specialists in the 
Virgin Islands, I laelleve that. In-service. ..courses, like the 
present institute, ap:'^ more' valuable than courses leading to 
^certificatibn- Certainly there is a serious need for con-* 
tlnulng education in this area* Anpther ^.nstitute at some 
time in the near, future might -well open enrollment to all 
those now Employed, regardless of when each one received - 
formal training. The ^course work might then be conducted at, 
an advanced (graduate)' level, ijather^than at the basic level 
sometimes adopted -in this institute. 

' * ■ » 

Be assured of my continuing support of programs of this kind, 
and please let know if I can-" be of any assistance. \ 



Sincerely, 

lothy W. Spanrmus 
Audio-visual specialist. 



COKHI9SIONBM 

MURIEL PFAELZER i^^OEK 
MR8. ROSEMARY HOLUOMAN 
ANN R. LANE 
.BETTY J. REDOIN 
WILLIAM R. ROBERTSON 

SUSIE D. FNIERSON 
SKCRrrARY 



CITY 



<8r 



-Itl- ^ -V /\PPENDIX I 

Los ANGEXES 

CALIFORNJA ^ 




'TOM BRADLEY 
MAYOR 

May 20, a976 



PUBLIC LIBRARY 

LOS ANGELEi^ . 
630 WEST FIFYh STREET 
LOS ANGELES 90Q47 

WYMAN H. JONES 
CITY UailAIIIAN 
MRS. EDITH P. BISHOP 
AtStSTANT CITY USNANIAN 



Ms. Chanel 0. Steinmann 
Administrative Sepretary 
College of the Virgj;tx Islands 
Institute for Training in Librarianship 
KingshillV P. 0* Box ;84 
St. Croix, U.S. Virgin Islands 0035| 



Steinmann: 
Institute for Trainin^^n Librarianship 



Dear Ms. 

\ Re: 

The concept of an insti^te like yours, is a most sensible |ind 
practical approach to upgrading -the knowledge and skills of the 
field** librarians. Mycontpcts with your staff and your student? 
convinced nie that you were lindeed on the right path to developing 
better infonned, more up tf> date librarians. 

The idea* of using pritt>t icing **expertrf' to^hare their experiences 
with others is^;^^ course, not new; but the breadth of subjects cov- 
ered by Vou^/instittit^ the amount of time given them provided the 
students ^afunique opportunity to gain knowledge which might otherwise 
require years of graduate study. 

Dr. Chang is to be congratulated for his wisdom in planning such 
an institute^ and the students are to be respected for their "^tute- 
ness in taking part in it. 

I wish you luck with your^plans to repeat the institut/B in the 
fut\ire. ^ 
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Sipcerely, 





Mrs. /Barbara H. Clark 
"-^Principal Librarian ^ 




labile Services 

Angele s Public Library 
^923 S. Western Avenue 
Los Angeles, CA 90047 




BHCrbp 



""^'2" .APPSNDIX I 

ksCUELA GRADUADA dIe BIBUOTECOLOGIA 

UmVERSIOAO DE PUERTO RICO ^ • 
RECINTO DE RIO PIEDRAS 
APARTADO 

\^ SAN JUAN. PUERTO RICO OORSl 



10 May 1976 

M5# Chanel 0^ Steimaann ^ 

Administrative Secretary 

Institute for Training in Librarianship 

College of th^ Virgin Islands ^ ' ^ 

PO Box 9>k ^ ^ 

St, Croix, VI 00850 

Dear Ms# Steininann: ^ • 

Th&nk you for your letter of May 5 in which you informed of the 

* • « « • * 

success of the Institute and the satisfaction of the participants. 

Due to the lack of trained personelllin the libraries of the Virsin 
Islands such institutes give the residents the opportimity to attain 
certain skills and knowledge of librarianship that otherwise are unavailable 
to them. If, in the future, another institute; or similar program is 
given (and I hope it v/ill be) I wpuld be very glad to offer anyvservices 
that might be needed. ^ . . 

\ Very* sincdrely^ 

Donald J. Lehnus, Ph.D. 
Associate Professor 
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VIRGINIA'S LAND-GI^ANT UNIVERSITV 



VIRGINIA POLYTECHNIC INSTITUTE AND STATE UNIVERSITY 



"Blacksburg, Virginia 24061 



LlARNlNG RtSOUtCiS CiNTCft 

U Bat ton Hall 



c 



May U, 1976 



Ms. Chanel^. Stelimann . 

Administrative Secretary 

Institiite fox" Training in Idtararianship 

College of the Virgin Islands 

KingshiU, 

St, Croix, 

US Virgin Islands 00850 . 



Dear Ms. Stelim^n: 



ERIC 



Copy: 



lank you so much for your letter of May 5th regarding 
gradmtion and sttpport for a similair Institute in the future 

Without question, I vould support the idea of having 
such in-service on-island training sessions • The Islands need these 
kinds of workshops, and as I see it they serve tluree very valuable 
functions • 1» th^ provide otherwise unavailable training to island 
personnel whose valuable potential might otherwise be unrealized. 
2» They provide stimulus for on/i^sland teachers to renew and re-apply 
their own skills in diverse training* 3. The ubilizatidn of off-island 
or -mainland visiting lecturers -provides a useful hybridisMition of in- 
struction, bringing current practices and concepts in the varied fields, 
and avoiding the "inF-tareeding^ of practices so often perpetuated in in- 
^sulaf sub-cultur^, whether in rural Vermont, Central Kansas, or on 
lovely tropical isles. 

I would suggest^ however^ that you structure into your next 
such endeavor . enough "teeth so that participants coiild earn some real 
credits or could at leas.t qualify for Librarian jobs on the islands at 
some level • I gather there was some disappointment that that did not 
result from the recent institute. Triae, it might reqtiire more funding 
(though not necessarily), but the authorities involved should be con- 
vinced of the merit of such a program. Please Jceep me advis'ed, and rest ^ 
assured that I would be/?most happy to be a part of such another institute 
should I be fortunate enough to be considered* 

J ^ ' * 
.Kindest regards to all, 
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iDr, Henry Chang 
Mr, James Olivei* 
Mr. T^ypothy Spannaus 




Dotiglas>^C. iHoore 
.Director of Me<Jia Services 
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Dfnctor 

pr. Henry C. Chanc 

Associate Direct ( *r 

Mr. James M, Oliver 

Instructional Associate 
Mrs. Marjorie Masters 

Administrative Secretary' 
Mrs. Helen Lawrenct- 



COLLEGE of the VIRGIN ISLANDS 

INSTITUTE FOR TRAINING IN LiBR ARIANSHU^ 
INSTTRUCtOR EVALUATION FORM ' 

PLEASE RATE YOUR INSTRUCTOR BY CIRCLING THE APPROPRIATE 
NUMBERS below/ PLEASE ANSWER ALL QUESTIONS. 

1) Was the InforTnatlon presented by this Instructor 
relevant to your work situation and experience? • , 

Irrelevant 1 2 3 4 5 6 7. V^ry relevant 



2) How we I I -organ I zed were this Instructor's presentat Idns^? 
Dls-organlzed 1 2 3 4 5 6 7 Wei I -organized 



3) To what degree djd the presentations maintain, your I nter.est? 
Boring 1 *2 3 4 5 6 7 Very Interesting 

4) Was the LEVEL of material and Information presented: 

Too simple 1 2 3 4 5 6 7 Too advanced ,^ 

5) Was there ample opportunity for discussion In classT 
Def I n i te I y no 1 2 3^4 5 6 7 Def I n l^te I y yes 

6) How well did this Instructor know the subject area? 
Uninformed 1 2 3 4^ 5. 6 7 Very Knowledgeable 

7) The Best aspects of the presentations were: ^ 



8) The Worst aspects of the presentations were: 



9) How could the presentations have been improved? 



EKLC 



10) On the back of this paper, please^write your overall 
evaluation of this instructor. - 125 
KINQSHILL - P.O. BOX. 84 • ST: CROIX, U.S. VIRGIN ISLANDS 00650 - TEL. (809) 778-1620 



V _ -,115 _ APPENDIX j 

mstitute for training in librarianship 
' final evaluation 



PLEASE -WRITE YOUR PERSONAL EVALUATION OF TTHE LIBRARY INStlTUIE IN EACH OF THE 
FOLLOWING AREAS'. PLEASE WRITE SEVERAL SENTENCES FOR EACH AREA . TTHANK YOLf. 

1 • Orientation 



2, Physipal facilities, materials, supplies 



3r. , Field trips, workshops: ef f ecti-veness in terms of nunjber and purpose 

4/ Communication w ith . staff, and director during institute (amount, effectiveness) 



5. Quality and type pf instruction 



6, RelevanciB, applicability, usefulness 



?• Major strengths 



8/ -MSjor problems (State -problems, suggest' so I ut\1pns) 



9. Please discuss the most signi fi cant thing that happened to you during 
the Institute. * ^ ' 



'•10. Please list what C/if anything) you would* lik^to see done differently 
if ydu were to pajrt ici pate in another Institute like this.on^. . 

• / . ' , • • V...- 

■ r - 

■ . • , / 

11 • Please list what (if anything) you will do differently as a result of the/ 
Institute. ^ . A cko 

12o 



12. , Any efdditional 'comments (Please use reverse side of paper if necessary). 



TH^; INSTITUTE FOR TRAINING IN LIBRARIANSHIP 

T\\E COLLEGE OF THE VIRGIN ISLANDS 

Rcqiiists the honor of your presence 
at Us 

Qmdmkm CG/iemonfes 

Sunday, April 25, 1^76 / 2:00-4:00 PJVI. 
St. Croix Campus 

Cofnmufiiti' Services Room 

■ . ■ u 

(Call 778-1620 extension 133 foi infomuiUon ) 
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V THE COLLEGE OF THE VIRGIN ISLANDS 
rINSTITUTE for training in LIBRARlANSHIP 



inship is the only calling t[ial devotes itself to bringing 
nd non-print malerials] into the common life of the world, 
jrials librarians work wjlh are the materials which furnish 
rstanding, knowledge, and reasoVi that can inform the mind 
:t the will tq meet the chaHegge of the time, to fit ourselves 
mpulsions, to discern au^l^uide the forces-that are shaping 
re , . .The sprirt of d^hl and confidence in books, the re- 
nd adventurous altitude toward the new ancf. experimental, 
)licity of lifelong friendship and understanding for literature, 
)utes of librarians'hip mor^ than of any other calling. And 
ribute/musl be fused in a dynamic of social consciousness, 
lence and purpose, if librarians are to rise to their potential 
p in welding publiq understanding and unity for the build- 
afer and better world. 

from Living with Books 
' ^ ' by Helen E. Haines 
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graduation 

APRIL 25, 1976. 
2:00-4:00 P.M. 
ST. CROIX CAMPUS 

melvin h: EVANS center for learning 

GOLDEN GROVE 



/ 



1219 



ERIC 



/ 

/ 



ADVISORY BOARD 

MISS ENID M, BAA 
'DR. ISAAC DOOKHAN 
"dr! MILTON FORBES 
MRS. FIOLINAB. MILLS ' 
'senator ALEXANDER A. MOORHEAD 
dr. DARSHAN PADDA 
MRS. MARY SCOTT 
MR. ROBfRT V.VAUGHN 
•MR. ERNEST WAGNER 



STAFF 



DR. HENRY C.CHANG, Director 
MR. JAMES M.OLIVER, Associate Director 
MR. STANLEY S.JONES, Instructional Assistant 
'MRS. HELEN LAURENCE, Administrative Secretary 

GRADUATES 



ADA B.ANDERSON 
OLIVIA M.AUBAII^ 
FELIPE AYALA, SR. 
ASHABANSAL 
GAYLEM.BEAUVAIS 
UTAHBENfAMIN 
CORRINE A. BRODHURST 
MIDPRIM, BUCHANAN ' 
LINDA.F.CAMACHO 
ELIZABETH A.-CHERIAN ^ 
GRANVILLE CHRISTOPHER 
LAURENCE EDDINGTON ■ 
■JUUCiESPINOSA' ' 
MERLENEO.GlBBS 
SHARON GRAHAM 
ETHYL G.HARRIS 
LAUREL A.A.HECKER 
jULIEHORINE . 



HOPE M. HUNTER 
SANDY T, HUTCH INS 
ASTRIO'V: JOHNSON 
JUNEA.V.LINDQVIST, 
SUS'ANNEBRETZ MARTIN 
JEANNE MAYO 
MICHAEL E.MIRONOV 
CYNTHIA A. OLSON 
ATHALIE L.PETERSEN 
ANNARAINEY 
BERNADETTE RICHARDS 

VIRGINIA Rogers 
charlene r, smith 
sylvia m, trout . ' 

THELMA V.WALTERS 
; SANDRA L.WARREN. 
PRISCILLAWATKINS 



,/ 



.f GRADUATING CLASS 



GRADUATldll CEREMONY , ' 
. INSTITUTE FOR TRAINING IN LIBRARIANSHIP 
APRIL 25,19)6 • , 

MUSICAL SELECTION .'St. Croix Community Band, 

^ Mr. Arthur Whitmore, Conductor 

V.I, MAR(!haND.NATIONAL ANTHEM 

INVOCATION . Pastor Robert C, Wakefield 

WELCOME . , , . Lawrence C. Wadlass, President 

GREETING[STOTHE- 

The Honorable Gwendolyn Kean, 

■ Cdriimissionerof Educatiori 

The Honorable VirdinC. Brown, 
Commissioner Conservatiopi 
Cultural Affairs 

The Honorable Clement Sackey, 
St. Croix Administrator, 

Mrs. Ada B. Andersorr; 
Graduating Gass, St. Croix 

■ Mr. GranvilWlristopher, 
Graduating Class, Jt, Thomas 

. The Honorable Alexander A. 
Moorhead, Jr., Senator V.I, 
' \^ Legislature 

.. St. Croix Community Band 



MUSICAL.SELECTION 
KEYNOTE ADDRESS. 



/ 



.^..The Honorable Cyril E. King, 
■>^GovernoroftheUS.V.l'. 



AWARDING OF THE CERTIFICATES . . .Henry G. Chang, Direclor^ 

MUSICAL SELECTION St. Croix Community Band 

BENEDICTION, Pastor Robert C. Wakefield 

MUSICAL SELECTION , . .... St.Croix Community Band 
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*RFMSHMEm MLIMSERVED AFTER THEJOGRM* 



COLLEQE OF THE VIMIN ISLANDS 
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HAS SUCCESSFUL! 
IN LIBRARIANSH 
UA OFFICE OF 
EDUCATION Aa 
THEREOF, IS HER 



ilNITED STATES VIRtiMllfLA 




ffE FOR TRAINING 
iuSPICES OF THE 
fARTB, HIGHER 
N CONFIRMATION 



^ ' .-^-y^Sh ' APRIL 25, 1976 




